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SUSTAINABILITY REPORT 2024

About This Report

We welcome all stakeholders to read Topview's 2024 Sustainability Report. Through this
report, we aim to disclose our sustainability strategies and performance in the three key
areas of social, governance, and environmental responsibility. It also serves as a response
to théissues that matter most to our stakeholders regarding Topview’ s sustainable
development. Our company website features a Sustainability section that provides

transparent and accessible information about our efforts and achievements across
various aspects of sustainability. In support of environmental protection and paperless
practices, we encourage you to download the digital version of the report from our
"Sustainability” webpage. The report is available in both Chinese and English and can be
accessed via the official sustainability page: https://www.topviewcorp.com/posts/en/csr/

Report Publication Date and Cycle

Last Published: Aug 2024
This Edition: Aug 2025
Next Edition (Expected): Aug 2026

Scope and Boundary of the Report

Geographic Scope: This report covers the operational activities of Topview in
Taiwan, including the Taoyuan Headquarters/Factory and the Teichung Office.
Reporting Period: January 1, 2024 to December 31, 2024.

Any exceptions to this reporting period will be specified in the relevant sections
of the report.

Integrity Management and Innovation Breakthroughs and Employee Care and Social Environmental Sustainability and
Strategic Layout

Appendices —_—

Value Chain Management Engagement Carbon Management

About This Report Message from the Chairman 2024 ESG Performance Highlights Sustainable Management of Topview Optronics Corp

Data Collection and Calculation

Data collection for the full year of 2024 was conducted in accordance with the scope of
the aforementioned report. The formulas for calculating indicators and data are detailed
in the footnotes of each relevant section.

Operational performance and financial data have been audited and verified by Deloitte
Taiwan and are prepared in accordance with Generally Accepted Accounting Principles
(GAAP), extracted from the annual report, and presented in New Taiwan Dollars (NTD).
Social, environmental, and quality performance figures were compiled by the relevant
internal departments. Environmental performance indicators are presented in
accordance with internationally recognized standards. In cases where estimations were

used, relevant sections of the report provide explanations.

Feedback and Contact Information

If you have any suggestions or questions, please feel free to contact us. Topview
values the opinions and feedback of its stakeholders and looks forward to further
interaction and engagement.

Contact Information: E E
E-mail:csr@topviewcorp.com

Website::http://www.topviewcorp.com

E topview ESG website: E
h

ttps://www.topviewcorp.com/posts/tw/csr,
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Report Preparation Basis
Issuing Organization/ Guidelines

Global Reporting Initiative, GRI GRI Standards

Sustainability Accounting Standards Board, SASB Standards Electronics Manufacturing Services (EMS) and Original Design Manufacturing (ODM)
Financial Stability Board (FSB) Task Force on Climate-related Financial Disclosures, TCFD)

Taiwan Stock Exchange (TWSE) Code of Practice for Sustainable Development of Listed Companies/Regulations for the

Preparation and Submission of Sustainability Reports by Emerging Stock Companies
United Nations (UN)

Global Compact) /Sustainable Development Goals (SDGs)

Internal Review Process External Assurance

The Sustainability Risk Management Department is responsible for providing the data required for sustainability
report disclosures. The Quality System team compiles the information submitted by each department. After gathering This report has been assured by an
input, relevant departments are invited to review and revise the content. Any omissions are returned to the respective

independent third party, TUV Rheinland
department heads for supplementation and confirmation.

Taiwan Ltd., in accordance with the AA1000

All performance data included in the report is reviewed by the heads of each department, then submitted through Assurance Standard. The verification

internal procedures for review by the President and the Chairman. The report is published upon approval by the Board confirms that the report meets the

of Directors. requirements for a Type 1, Moderate level of
assurance.

There have been no changes to the report structure compared to the previous edition. Any updates or modifications to
the content of each section are noted accordingly within the relevant text.
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Message from the Ch:

To all partners who care about Topview Optronics Corp.,

Amid escalating geopolitical conflicts and
significant political changes in major markets,
customer uncertainty has increased, leading to a
wait-and-see attitude. Consequently, end-market
demand has weakened, and customers have
adopted a more conservative ordering approach.
Rising trade protectionism and looming tariff
threats have caused further uncertainty, with
customers unsure whether to relocate production
in response to tariff policy changes.

Despite these challenges, through the joint efforts
of all employees in 2024, our overall gross margin
has improved. This was mainly driven by product
mix optimization, increasing the sales proportion
of high-margin products, thereby boosting
overall gross profit. Although we did not surpass
last year’ s peak, our revenue and profitability
performance still exceeded historical levels.
Facing a turbulent global economic environment
and rapid changes in the security control industry,
the United States remains Taiwan’ s primary
export market. The U.S. Clean Competition
Act continues to be a key focus for Taiwanese

manufacturers. We have accelerated the
completion of ISO 14064 third-party verification of
greenhouse gas emissions to better understand
our carbon footprint, which serves as the basis
for setting reduction targets and measures.
Additionally, through the Ministry of Economic
Affairs’
program, we are introducing smart technologies

“Leading Small by Large” guidance

and driving supply chain partners toward low-
carbon and intelligent transformation, enhancing
production value and reducing carbon emissions.
This effort lays the foundation for maintaining
industry competitiveness in the future.

Looking ahead to the new year, inflation, rising
electricity prices, and tariff impacts remain
ongoing challenges. Topview Optronics Corp.
will continue to closely monitor political and
economic changes worldwide and actively adjust
development strategies to respond to global
trends and technological advancements. We will
deepen the application of artificial intelligence by
gradually integrating it into our internal operations
to automate repetitive tasks, allowing employees

to focus on high-value work and improving
resource utilization. Moving forward, Al
technologies will also be embedded in
the front-end security imaging equipment,
backend image management systems, and
product development of our services and
key technology deployments.

Our company will continue to uphold
ESG principles by integrating them into
our operational strategies. In addition to
engaging stakeholders and advocating for
sustainable development, we will keep
innovating through the combination
of internal and external resources,
strengthening our competitive
advantages. At the same time, we will
optimize workforce planning and
enhance corporate governance to
develop and create more niches,
working together toward a future
that benefits the economy, society,
and environment alike.
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2024 ESG Performance
Highlights
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Topview Optronics Corp. follows the core principles of sustainable management and has established short-, medium-,
and long-term sustainability goals across the economic, environmental, and social dimensions. The company has
been continuously recognized with the Taiwan Corporate Sustainability Award - Sustainability Report Award, and in
2024, it was honored with the TSCA Sustainability Report Award - Silver Award.

The ESG-related performance highlights are as follows:
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[ J
S u Sta I n a b le Facing a challenging business environment, the company continues to uphold its corporate citizenship spirit and commitments by integrating
organizational resources and strengths to establish appropriate short-, medium-, and long-term development plans across three key dimensions:
a n a e m e n t Corporate Governance, Environment, and Social Responsibility. These form the core pillars of our sustainability strategy.
[J
Of TO VI eW As a member of the global community, sustainable development must be grounded in core values and aligned with the United Nations
° Sustainable Development Goals (SDGs). Therefore, we have incorporated the UN SDGs into our organizational culture, setting relevant goals
O pt ro n ICS CO rp that are integrated into our operational plans. We have developed measurable and time-bound targets and are implementing corresponding
sustainability actions accordingly.

Liited peitions Key Performance 2024 2025 2050

Sustainable Dimensions . L .
Short-, Medium-, and %evello%rBeGnt Indicators (KPIs) Objectives Perforn%::]gceetSAgamst Objectives ObJeeLcOt;]\/geje(:\/lmecégg?s)and
Long-Term Corporate LR LAt
Sustainability Reduce energyand. Machining rate for molded Achievement -5
Management resource consumption parts reduced to . = % 5%
Performance Indicators and achieve waste _5, 1.19% <Comdpeasfiegi “© f;ﬂgﬁ:rngifucts
and 2024 ReSUItS Green reduction - 0 Please refer to Section 3.1 for details.

Products Customer complaints : Customer complaints Customer complaints
. - - Target achieved p P

Sustainability The product meets regarding HSF cases per o ESE caes of HSF cases
Dimensions HSF requirements N = 0

(Results for the current year, cases per month

edUCin d no cumulative count) per month per month
ner Reduce by Target Set targets not
esource . Reduce electricity 10 . exceeding those of 2021 50
onsum tIOI’] Creen % achieved %

a ng p Operation consumption (Based on Ehaigleiz;re)zozl as the Please refe:jteot;lhjpterSQ for

Increase the proportion Targit\/eArcafgg|eeved:

of recycled materials in 9% 1 1 10/ 9% 9%
. 0

waste

Green manufacturing is the cornerstone of the company's sustainable operations. The company is committed to becoming
Relevance of SDGs to an environmentally responsible enterprise by not only implementing daily energy and resource management as well as
waste control, but also improving products from the design stage to reduce their harmful impact on the environment.

topview

Note: In order to reduce energy and resource consumption and achieve waste reduction, a new management indicator—reduction of machining rate for molded parts—was introduced for the first time in 2023. Based on actual
implementation benchmarks, the target was revised from 8% down to 5%.
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United Nations P— 2024 2025 2030
Sustainable i i ey Performance o .
l Dimensions y, 3 i Performance . Objectives (Medium- and
Development Indicators (KPIs) Objectives Against T Objectives ) Goal
Goals SDGs gainst Targets ong-term Goals)
2024 Results - training
Talent Training 70% implementation rate Achieve over

Implementation ( o Ts'rgetd reached over
Current year results only, achieve 9
Rate 70% 85%

not cumulative)

Development

Sustainability Dimensions

Providing employees with a safe and healthy working environment and safeguarding their rights are the foundation of sustainable business
operations. By fostering a culture of continuous learning and creating valuable knowledge, employees become the greatest competitive advantage
of the team, fostering a win-win situation.

pov—— o Reduce the number of ; Achieve
S Reduction in occupational accidents to gzt Adiliexved
—’\4/\' Well-being the number of 0 oer month 0 0 0
developmen occupational accident (Current year results only; not cases per month occupational accidents on a cases per month
cases cumulative) monthly basis.

Offer a safe, healthy workplace and uphold employee rights.

United Nations
_Srhort—c Mediur{l—gan? I__onbg—l_t Sustainable Blersions Key Performance 2024 Performance 2025 — 2(&3(; "
erm Corporate sustainanitl Development . . . . : jectives (Medium-an
Managempent Perforramas, y Goals%DGs Indicators (KPIs) Objectives Against Targets Objectives Long-term Goals)

Indicators and 2024 Results

Sustainability Dimensions Achieved completion of

g 12 S . i [

Economic Governance . Economic 1 Target Achieved SMIERIERLEL 123
. O Governance Written Environmental, and health surveys for

and Value Cham and Value Chain  Safety, and Health Survey 90% 90% 90% new suppliers at over

Management

i [
Management of New Supp“ers (/0) (This indicator reflects results
for the current year only; no 8 5 %

cumulative data)

Topview is committed to integrating the concept of sustainable development into various aspects of its operations. In the procurement
Relevance of SDGs to process, we consider not only economic benefits but also environmental and social impacts. Leveraging our influence, we lead our
topview suppliers to continuously improve in areas such as technology, quality, delivery, environmental protection, safety, and hygiene, thereby
building a sustainable supply chain

7
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United Nations
Sustainable
Development
Goals SDGs

DECENTWORKAND
FCONDVIC GROWTH

Dimensions

Financial
Performance

Key Performance
Indicators (KPIs)

Corporate Governance
Evaluation (%))

Relevance of SDGs to
topview

Percentage of All
Employees Trained in
Integrity Conduct (%)

Relevance of SDGs to

topview

Customer Satisfaction
Survey Score

Relevance of SDGs to

topview

2024

Objectives

Top 6-20%

(Current year results only; not

cumulative)

100%

(Current year results only;
not cumulative)

Performance
Against Targets

Target achieved

100%

Target achieved

100%

Objectives

Environmental Sustainability and
Carbon Management

2025

Remain in the top

6-20%

o]

100

Appendices e

2030

Objectives (Medium- and
Long-term Goals)

Achieve

sustainable

perations

Committed to enhancing corporate governance and continuously improving management
and profitability to align with the interests of stakeholders.

Prevent damage to the company's reputation and operations caused by corruption,
bribery, and related misconduct.

85 points

(Current year results only;
not cumulative)

Achieved

88 points

See Chapter 3.2 for details

85 points

ZiR

90~

Strengthen global sustainable development partnerships and commit to delivering

products and services that satisfy our customers.
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1.Enterprise Sustainable Development Blueprint

Topview Optronics Corps.(hereinafter referred to as Topview) has been deeply engaged in the surveillance industry for over 20 years.
Leveraging a strong R&D team and advanced manufacturing technology, the company continues to enhance the added value of its
existing products. Its business partners are primarily internationally renowned companies from Europe, the United States, and Japan.
Sunpin's products are mainly sold in regions including the Americas, Europe, and Japan.

1.1 Company Overview

Topview Optronics Corporation  Stock Ticker Symbol 6556

Establishment 1994 Registered  NT$400 million
Date Capital
Address No. 10, Dacheng Rd., Taoyuan City, Taiwan(Headquarters / Factory) II:\lumlberof Approximately 400 employees
mployees
Other Taichung Office: 10F., No. 375, Wuquan Rd., North District, .
. . : . Company https://www.topviewcorp.com/
Operational Taichung City, Taiwan Website
Sites

Sustainability  https://www.topviewcorp.com/posts/tw/csr/
Section URL

Main 1 Mid-to-high-end Network Surveillance Cameras
Products 2 Customized Application Firmware (FW) for IP Camera
Surveillance Functions
3 Speed Dome Accessories for Surveillance Cameras
4 EMS/OEM/ODM/JDM Design and Manufacturing of Security
Surveillance System Products
5 OEM Manufacturing of NVR (Network Video Recorder) and
_ Remote Surveillance Video Management Software

Note 1: Topview Optronics Corp. was formerly known as Chong-Ko Electronics, established in 1994. In 2010, the company
officially changed its name to Topview Optronics Corp. and adopted "Topview" as its new corporate identity.

10
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Operational Performance

The analysis of operating revenues, expenses, and profitability from the individual financial reports for the years 2020 to 2024 is detailed in the table
below. For more comprehensive information on the company's operational performance and financial data, please visit our official website or the
Market Observation Post System (MOPS).

Introduction
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Strategic Layout

Company Overview Stakeholder Engagement and Materiality Analysis

Official Website: https://www.topviewcorp.com/posts/en/investor_relations/

Market Observation Post System (MOPS): https://mops.twse.com.tw/mops/

1 NetRevenue (NTS Million)

(NTS)
2500 2235
1,985 1,891
2000 !
1,672
1,566
1500
1000
500
0
2020 2021 2022 2023 2024

4 Basic Earnings Per Share (NT$)

(NTS)

9.91
10 8.55
8
6.17

o 4 46
4

2.23
2
0

2020 2021 2022 2023 2024

2 Operating Costs (NT$ Million)

(NTS Million)

2500

2000

1500

1000

500

0

1506 7 1 396
1204 1,077
50
0%

25%

209%

159%

109

4.10%

3 Net Profit Margin

15.22%

12.74%
9.38%

6.46%

5 Debt-to-Asset Ratio

1009%

809%

609

409

209

2020 2021 2022 2023

49.86%
44 .66% " 45.01%

33.23% 25.96%

2024

2500

2009

1500

1009

500

2020 2021 2022 2023

0%

2020 2021

2022 2023 2024

pital to Fixed Assets Ratio

Innovation Breakthroughs and
Value Chain Management

Year

Employee Care and Social
Engagement

1 Net Revenue (NT$ Million)

2 Operating Costs (NT$ Million)

3 Net Profit Margin

4 Basic Earnings Per Share (NT$)

5 Debt-to-Asset Ratio

6 Long-term Capital to Fixed Assets Ratio
7 Return on Assets (R0A)

8 Return on Equity (ROE)

25%

197 .18% 215.77%

193.53%

160.69%170'27%

209

159,

109 6.

5% 3.54%

2024

2020 2021 2022 2023

11

2024

1,566
1,204
4.10%
2.23
44.66%
160.69%
3.54%
6.14%

7 Return on Assets (ROA)

12.40%

37%

8.17% 12,61%

2020 2021

2022 2023 2024

Environmental Sustainability and
Carbon Management

Appendices

v?gé?i?é Observation Post
System (MOPS)

J
1,085 2,235 1,801 1,672
1,506 1,573 1396 1,077
6.46% 12.74%  938% 15.22%)
446 991 617  8ss])
49.86% 45.91% 33.23% 25.96%
170.27% 196.53% 197.18% 215.77%
6.37% 12.40%  8.17% 12.61% '
11.80% 23.35% 1320% 17.74%)

8  Return on Equity (ROE)

25%

209%

159%
11.80%

109
6.14%

5%

23.35%

17.7a%

13.20%

09%
2020 2021

2022 2023 2024
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Chongke Electronics was
established and obtained
safety certifications such as
CE, FCC, and UL. At the same
time, it received an ODM order
from Japan's T Corporation,
facilitating technical exchanges
and expanding into the North
American market.

tepview

Sta rt ’IIIIIIIIIIIIIIIIIIIIIIIIIIIIII

Passed the ISO 9001

Certification.

Delivery of ODM products
for T Company from
Japan, earns Topview
the 1st leader of 2.2
mega pixels surveillance
camera mass production

INTRODUCTION OF DEVELOPMENT HISTORY

cameras.

Delivery of ODM products
for T Company from Japan,
earns Topview the 1st
leader of 3.3 mega pixels
surveillance camera mass
productionin Taiwan.

Obtained the ODM order
placed by S Company
from Japan, and founded
manufacturing plantin
Kunshan, China.

1994~2024

Obtained the order placed
by S Company from German,
and initiated developing
both the vandal-proof dome
and day-night surveillance

SMT line earns the recognition
of lead-free production by S
Company, Japan.

Notes, the systematic operating
system, was newly introduced.

The U-line was introduced
for low-volume, varied
production.

The 15t one who passed
the Green Partner
certificate by S Company,
Japan.

Jointly developed IP
cameras with T Company
from Japan, and passed
the ISO certificate
concurrently.

The 1st SMT line was newly
implemented.

12

Employee Care and Social

Engagement

The ERP-TITOP system
was introduced.

909090

Obtained the order placed
by the well-known H
Company from America.

Environmental Sustainability and

Carbon Management Appendices —

The world first one
pioneering the rollout of
colorful and defog traffic
surveillance camera.

Obtained the ODM order
placed by Digital China in
Mainland China.

The 214 SMT line was
newly added.

Officially renamed to
Topview Optronics
Corporation.

Obtained the ODM order
placed by Haier Group from
China.

Obtained the ODM order
placed by the B Company
from German.
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2090009

Obtained the ODM
order placed by the
famous P Company
from America.

The acquisition
of brandnew
Taoyuan
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INTRODUCTION OF DEVELOPMENT HISTORY

1994~2024

The Taoyuan factory has
implemented the Shop floor and
eRMA management systems.

In August, the initial public
offering of stocks was
successfully carried out.

In November, the first Audit
Committee and the first
Compensation Committee were

established.

The entire production
lines were integrated
intoTaoyuan
manufacturing plant
and launched in full
operation in Nov..

in Oct. Topview is listed
on Taipei emerging stock
exchange(Code:6556)

Topview CSR practice
win the silver medal from
EcoVadis Sustainability
ratings and scorecards.

Transition to 2015 version

Topview was listed on the
of IS0 9001 and 1SO 14001.

Emerging Stock Board in
January.

Participated in the ISC
WEST 2016 and debuted 8M
BOX camera built in next
generation compression
technology H.265 in April.

Debuted first generation
Intelligent Video Analytics in
November.

13

Joined Qisda Group in August.

Passed ISO 45001 certification
in September.

production line

In Jun. proceeded RBA NON-
VAP verification

In Sep. Passed IECQ QC080000
verificatio.

In Oct. Won TCSA Sustainability
Report

In November. Awarded the
TCSA Sustainability Report
Award - Silver Award

In December. Received the
Qisda Outstanding Supplier
Sustainability Award

Received the J Corporation
Supplier Excellence in
Execution Award

Environmental Sustainability and
Carbon Management

Appendices p—td

November. Awarded the
TCSA Sustainability Report
Award - Platinum Award

090909

Add the third SMT

In November,
Topview was
honored with the

TCSA Sustainability
Report Award -
Silver Award
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1.2 Stakeholder Engagement and Materiality
Stakeholder Identification

Gaining the trust and support of stakeholders is the driving force behind our company’ s sustainable development. To identify representative stakeholders, Sunpin Electronics refers to the
AA1000 Stakeholder Engagement Standard (AA1000 SES) for assessment and has identified six stakeholder groups: employees, customers, suppliers/contractors, investors (shareholders),
government, and the community. Each year, we conduct relevance assessments to review stakeholder questionnaire responses, and report the key concerns, communication status, execution
details, and outcomes to the Board of Directors.

In addition to maintaining various forms of interaction with stakeholders in daily oper ations, we have established an external communication mailbox (csr@topviewcorp.com) on our official website as the

fundamental channel for stakeholder communication. This mailbox is managed by dedicated personnel and categorized responses are forwarded to the responsible departments for handling. Meanwhile,
to facilitate comprehensive and effective communication, Topview has set up a dedicated stakeholder section on the company website where contact information for specific points of contact for different

stakeholder groups is clearly provided. Furthermore, communication channels are established according to stakeholder attributes and needs.

Influence |Level of
Dependence

Suppliers/Contractors ~ Community

AA1000 SES

Stakeholder WAkt

Engagement Beuials

Criteria ."
@ ’ Customers Government

Responsibility l-'
Stakeholder
Liaison Office a

Employees Investors
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Stakeholder Communication Channels and Key Topics of Concern

In addition, information regarding the main topics of concern and communication channels for stakeholders is summarized in the table
below for stakeholders’ reference.

Stakeholder Communication Channels and Key Topics of Concern

Active Response CH 4.2 Employee Overview CH 4.5 Employee Benefits
Stakeholders Employee Section CH 4.3 Compensation CH 4.6 Occupational Health and

CH 4.4 Talent Training Safety

Significance of Stakeholders to the Organization

@ Introduction Enterprise Sustainable Integrity Management and Innovation Breakthroughs and Employee Care and Social Environmental Sustainability and

Appendices

Employees are the company’ s most valuable asset. By strengthening employee cohesion Communication Channels | Communication Frequency

and enhancing their professional knowledge and skills, we aim to improve the company’ s
competitiveness and achieve mutual growth alongside sustainable development Training and Development According to Training Plan
Key Topics of Concern HR Email

_ _ . . Irregular

Labor-Management Relations, Compensation, Talent Development and Training, Employee HR@topviewcorp.com
Welfare Activities, Occupational Health and Safety Bulletin Board (ElP Employee Portal) Irregular
Engagement Outcomes Welfare Committee Quarterly
1 In 2024, Topview’ s total training hours reached 1,682.7 hours, with a total of 822 Labor-Management Meetings Once every 2 years
participants. On average, each employee received 2.05 hours of training in 2024. Health Checkups Twice a yea
2 The Welfare Committee members are re-elected every 2 years. Performance Reviews Semi-annually

3 Labor meetings are held quarterly in 2024, totaling 4 sessions.

4 Two performance review meetings were conducted with employees.
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CH 1.1 Company Overview
Stakeholders Investors-Shareholders Re;gft?gﬁ | 22 Cormorate Governance

Significance of Stakeholders to the Organization Communication Channels | Communication Frequency
Proactively communicate the company's operational and financial status to shareholders,
Financial Statements Irregular

safeguarding their rights and interests.

Key Topics of Concern Company Official Website Irregular

Corporate Governance ~ Company Financial and Operational Information ~ Investor Conference Once every 3 years
Operational Status , .
Shareholders' Meeting Once a year

Engagement Outcomes o
Annual Report Publication Once a year

Board of Directors and Audit Committee Reports (5 times) Shareholders’  Annual General Meeting (1 time) Institutional
Investor Briefing (1 time) Market Observation Post System (MOPS) Irregular

Market Observation Post System (MOPS) (Irregular) Spokesperson System (Irregular) Shareholders Email: pr@topviewcorp.com Irregular

Company Website and Investor Email (Irregular) —

In addition to the irregular release of financial and business-related information through announcements or press releases,
these are also disclosed and maintained on the company’ s official website.

CH 3.1 Green Products and Carbon Reduction Design

Response |
Stakeholders Brand Customer Section CH 3.2 Customer Service and Product Value Chain

Communication Channels | Communication Frequency

Significance of Stakeholders to the Organization
Customer Audits Irregular

Listening to customer needs and assisting them in solving problems to enhance customer _ .
satisfaction is the company’ s top priority. Customer Satisfaction Surveys Once a Year
Key Topics of Concern Sales Contact Window Irregular

Quality Service ~ Product Safety ~ Green Products and Carbon Reduction Design Interviews and Meetings with Senior Irregular

Executives/Sales Staff

Customer Privacy Protection ~ Product Responsibility Compliance

Engagement Outcomes Sales Email: ) Irregular
sales.camera@topviewcorp.com

The average customer satisfaction score is 88 points.
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Response
Section

CH 2.3 Integrity and Fair Trade  CH 3.3 Value Chain Management
CH 3.1 Green Products and Carbon Reduction Design

NG CEEI Contractors

41 D)

Significance of Stakeholders to the Organization

to our customers. Therefore, sustainable supply chain management has always been a key
focus of our efforts. Supplier Survey Irregular
Key Topics of Concern Procurement Contact Point Irregular
Fair Trade ~ Risk Management ~ Prohibition and Restriction of Hazardous Substances * Complaint Email Irregular
Conflict Minerals ,
Supplier EC Platform (EC = E-commerce) Irregular
Engagement Outcomes On-site Audit Annual Evaluation, Once a Year
1.The survey response rate for the Environmental, Safety, and Health Management

Questionnaire of new suppliers reached 100%.

2.3The annual supplier audit completion rate was 100%.

@ . Response Corporate Sustainability Report CH 2.2 Corporate Governance
‘( ) Sianclelie Government AgenCIeS Sgction | CH 4 Employee Relations and Social Engagement

CH 5 Environmental Sustainability and Carbon Management

Significance of Stakeholders to the Organization

, ; — - . . C ication Channels | ¢ ication F
Compliance with government regulations is the minimum requirement for corporate operations. STEIEHIESHON SHanies SMMUNIEAton FHEqasncy
Topview Corp. has established relevant management systems, which are audited by internal
audit units and external verification bodies to ensure conformity in business execution. Spot check Irregular
Key Topics of Concern On-site visit Irregular
Regulatory compliance ~ Environmental protection ~ Labor rights ~ Corporate governance Official correspondence Irregular
Engagement Outcomes Labor inspection Irregular

—

Around 10 communications are conducted annually on topics such as environmental protection,
occupational safety and health (EHS), and human resources, including spot checks, on-site visits,
official correspondence, and labor inspections.
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Stakeholders Communit
Significance of Stakeholders to the Organization Engagement Outcomes

1.Financial and business-related information is released irregularly through announcements or

Starting from the spirit of "Care and Contribution,” we unite

the love of many employees and coordinate with the group’ s press releases, and is also disclosed on the company’ s official website.
various local care initiatives to concretely fulfill the company’ s 2.We continuously support the Garden of Hope Foundation, the Christian Relief Association, and
commitment to social responsibility. other related social welfare organizations

4

. Communication Channels | Communication Frequency
Environmental Response CH 5 Environmental
Organizations Pollution Prevention External Communication Mailbox Irregular Section Sustainability and Carbon
Strategy Management

Communication Channels | Communication Frequency

Key Topics of Concern Company Official Website

Irregular Press Conferences Response CH 1.1Company Overview

Media Company Financial Information ~ "
Irregular Section  systainability Report

Operational Status ~

Occasional Media Interviews
Corporate Social Responsibility | | vIew

Irregular News Releases

Communication Channels | Communication Frequency

Company Official Website

Media News Response CH 5 Environmental Sustainability
Irregular Section 2nd Carbon Management

Key Topics of Concern

General Public

Environmental Protection » External Communication Mailbox
Public Welfare Activities csr@topviewcorp.com

CH 4.7 Social Harmony and Care

Integrity Mailbox
honest@topviewcorp.com

ﬁ
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Due Diligence

Through a stakeholder communication mechanism, the Company regularly or occasionally engages with stakeholders through various channels to conduct mutual dialogue. These efforts
aim to carry out due diligence on issues related to environmental, social (including human rights), and corporate governance aspects. The objective is to effectively identify, prevent, mitigate,
and explain both actual and potential negative impacts, as well as positive outcomes associated with these issues.

In cases where actual adverse impacts are identified, appropriate response measures will be assessed based on the nature and extent of the negative impact. Relevant policies — including
due diligence and early warning principles — will be implemented to address actual impacts through remedy, and potential impacts through preventive or mitigating actions.

Identification and Analysis of Material Topics

To ensure that the content disclosed in the sustainability report meets the expectations and needs of stakeholders—and that sustainability information is communicated effectively—our company
has developed a materiality analysis framework based on the GRI Standards, the AA1000 Stakeholder Engagement Standard (AA1000 SES), and the AA1000 Accountability Principles (AA1000 AP).
This framework helps us identify key sustainability topics and understand which issues stakeholders prioritize and which may significantly impact our business operations. These insights serve as a
foundation for compiling our sustainability report and engaging effectively with stakeholders.

The materiality analysis not only guides the preparation of our non-financial reporting but also informs the development of our long-term sustainability goals and strategies. By collecting and analyzing
stakeholder feedback, we gain insights into the sustainability issues they care about most with respect to Shampion Electronics. We then assess the potential impact of these issues on our operations.
Ultimately, eight material topics were identified as our company’ s sustainability priorities, which now guide our efforts and the formulation of long-term sustainability management objectives.

Inclusivity

The Company proactively identifies
stakeholders, including internal and external
groups or individuals who are significantly
affected by the Company’ s activities, products,
or services. This approach enables the Company
to establish a formal stakeholder engagement
strategy and to develop response

plans that address the concerns
and expectations of these
stakeholders.

Materiality

In alignment with the GRI Standards, the
materiality of sustainability topics is determined
based on two dimensions: the level of stakeholder
concern and the impact on the organization’ s
operations. We conducted an online survey through
our official website to collect stakeholder feedback. At
the same time, senior management assessed the
potential impact of each topic on the Company’ s
operations. The combination of these

perspectives guided the determination
of each topic’ s materiality and
relevance.

Responsiveness

Based on the results of the materiality
assessment, we align our disclosures with the
GRI Standards and relevant indicators, while also
addressing the diverse sustainability information
needs and disclosure expectations of different
stakeholders. We enhance the transparency
of key sustainability issues through multiple
communication platforms, including our
Sustainability Report, Annual Report,
and corporate website.

Impact

Commitment is the key to demonstrating
the impact of corporate sustainability. We
establish annual targets for material topics,
implement management controls, and regularly
monitor the progress toward these targets.
The results of these management objectives
are disclosed transparently to ensure
accountability.
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Identification of Material Topics

/
Consolidation of I Materiality QZ Materiality Manlagemen;cand l -
ESG-related Topics . rv P 4 Disclosure of Materia -
P Survey 250 Identification | Topics ~
Based on the GRI Standards, SASB indicators An online questionnaire was set up on the Based on the statistical evaluation of the two The eight material topics and relevant
for the Electronic Manufacturing Services and company website, and a total of 19 responses dimensions — stakeholder concern and impact implementation information are appropriately
Original DeSign ManUfaCtUFing sectors, the United were collected. The distribution of respondents on the company —a mater]a[ity assessment was disclosed in the Corresponding Chapters of
Nations Sustainable Development Goals (SDGs), covers different stakeholder groups. The survey conducted involving discussion, evaluation, and this report to address the concerns of different
as well as |nternel anq external |ssue§ related to aimed to assess the level of concern among judgment. As a result, eight material topics were stakeholder groups.
company operations, industry-specific topics, and stakeholders regarding various ESG topics. identified

internationally recognized sustainability matters
or trends across environmental, social, and
economic dimensions.

Materiality Matrix

= Environmental m
) (0 Energy Saving ) (0 Labor-Manage )

(€) Green Design ) (€D Green Design ) C () Occupational Heal)

@ Ethical Conduct and Fa|rTrade and Safety OHS)
@ Customer Health and

Safety ) (@ Talent Development)

@ Occupational Health and Safety (OHSD G Governance
@ Customer Health and Safety) @ Customer Rela )

C Ethical Conduct and Fair Trade )

(@ Customer Priv )

L
aQ
=r

shareholderl

Suppliers /
Contractors:1

C Customer Priv

uoneziuediQ

31 uo Hs3 jo 1pedw| oyl SUISSaSSY

@Talent
Development

Level of Stakeholder Concern High
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Material Topic Management

Based on stakeholder concerns, an assessment was conducted on the impact of each issue on the company. Through cross-analysis
of the results, eight material topics were identified according to their level of impact on the company.

@ indicates a directimpact © indicates an indirect impact

Value Chain Impact Boundary
NO- Material § Value Chain Impact Boundary Corresponding SDGs RelevantChiapters for
Aspect Topic Significance to Topview ® suppliers/ GRI Standards | Correspondence Goals and Management
S uppliers Shareholders ideli
ESG ©  Customers  Contractors Investore / Guidelines
Customer Topview is committed to implementing various management systems GRI-416-1
Health and to design and manufacture products that comply with regulatory and | @ | @ @) O GRI416-2 %eldsgtei?)?] IBr:Scilgrc]ts and Carbon
Safety customer health and safety requirements.
Energy conservation and carbon reduction have become top priorities for gg:igi 31 Green Prod dCarb
Energy both the international community and governments. To reduce energy GRI3005 Réduéfii? Drgsigﬁts andtarbon
m Saving consumption and greenhouse gas emissions, companies must propose GRI-305-1
2 relevant strategies to maintain their competitiveness. o o @) GRI-305-2 5.2 Energy Management
3 GRI-305-5
g From the early stages of product design, Topview evaluates the potential
o environmental impacts and risks of its products and components
B [ areen | atory requrements in e markess where the products ar Topview 3.1 Green Products and Carbor
Design eu y requn L products @ ( BN o Specific Reduction Design
sold, while also aiming to reduce carbon emissions and minimize
environmental impact—aligning with the principles of green product
design.
To maintain a positive employer-employee relationship, the company has
established effective and transparent communication channels, allowing GRI4011
Labor- employees to stay informed about company updates. Employees are GRI401-2 — b lati
Manage also encouraged to provide feedback and suggestions regarding business | @ | © O @) GRI401-3 RO 4.1 Labor Relations
operations and development, which serve as valuable references for GRI409-1 —/\/\fv
decision-makers.
o Any breach of customer privacy could lead to a decline in customer HES,
S Cl,!StOmer loyalty and satisfaction, negatively impact the company's reputation and ole © o CRI-418-1 g‘ 3.2 Customer Services and
o Priv business operations, and even result in litigation. Therefore, it is essential Product Quality
- to ensure that customer privacy is respected and protected.
Occupational Through the Environmental, Safety, and Health Management Committee,
Healtﬁ and we promote occupational safety and health initiatives to ensure that P . o o GRI-403-1~10 4.6 Occupational Health and
every employee can complete their tasks safely and that all safety, health, & Safety
Safety ) : )
and hygiene requirements are fully implemented.
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@ indicates a directimpact © indicates an indirect impact

Value Chain Impact Boundary

NO. . Relevant Chapters for
Material Corresponding SDGs
Topic Significance to Topview GRI Standards | Correspondence Goals and Management
ESG Guidelines
To prevent unethical behavior that could erode trust
among business partners, lower employee morale, and ) )
7 Ethical Conduct lead to corporate losses, Topview has established relevant () () @) Topview %.rictil:etsegrlty and Fair Trade
) ; : Specific
o and Fair Trade regulations to ensure that all members uphold the highest
e standards of conduct in all business activities.
D)
=
Q
2 Customer demands serve as the driving force behind
® our company’ s growth. Topview prioritizes customer GRIA17-1 12 e
Customer Rela satisfaction and is committed to delivering exceptional ) @) O e\e) 3.2 Customer Services and
8 service and superior quality. Through these efforts, we aim GRI-417-2 Product Quality
to enhance operational performance and strengthen our
core competitiveness.

There are no differences compared to the material topics identified in 2023.

P /
CUSTOMER -
SATISFACTION | 4
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nteorit Topview - The Driving Force Behind Leading Security Brands
eg | y Since its inception, Topview has focused on the research, development, and manufacturing of mid- to high-end security
M anaseme nt an d surveillance products. With over two decades of accumulated experience, Topview has pioneered a uniquely customized
g - development model in the security industry, offering tailor-made hardware and software design services for leading and

Strateg| C Layo Ut second-tier brands worldwide.

Through long-term strategic partnerships with top-tier clients across Europe, the U.S., and Japan, Topview has established
. a clear business model and market differentiation. Internally, the company continues to drive digital transformation to
2.1 SCOpe of Business and Product systematize and digitize its manufacturing management, ensuring design quality and operational efficiency.

Of'ferings This approach has enabled clients to maintain a competitive edge, even amid the influx of low-cost Chinese products in
the global market—resulting in mutual growth and win-win outcomes.

Business Model

Topview's Operational
Model with Clients

Topview’ s greatest competitive advantage lies in its rich and
diverse product offerings. By adopting a low-volume, high-
mix strategy, the company successfully targets niche markets. Original Design
It actively invests in R&D and system integration, aiming to Manufacturing
become a key provider of products and technologies in the loT 35%
industry—driven by 5G and AloT—while enabling customers to )
develop a wide range of intelligent applications.

As a professional developer and manufacturer of security
surveillance products, Topview collaborates with its clients Clients specify the pToTNENEqUirements,

through the following operational model breakdown: and Topview is responsible for both
development and manufacturing. This
model accounts for 35% of the company’ s
total operations.

Joint Design
Manufacturing

40%

%,

i

Products are co-developed through close
collaboration between Topview and its clients, with
Topview responsible for final production. This model
makes up 40% of the company’ s operations.

=S

Together, ODM and JDM models contribute 70% of ' \ Elecftronic_s
total revenue, demonstrating Topview’ s strong Orjginal Manufacturing
AR Eﬂu*ément
R&D capabilities in both hardware and software. Manufacturing 1 50/
The products developed under these models . 1 0% <
consistently serve as the backbone behind many \
leading global brands in the security industry, Yy, S
. . 5 . . ) : Clients develop the product design themselves and
underscoring Topview' s technical leadership. Topview defines the protRERESSEEP, fiandles R&D oultsourcevmar?ufactﬂringuto Topl\%iew. Asa p\l/,ll’e contract

and manufacturing, while clients rebrand and sell the
products under their own labels. This contributes to 10%
of total operations.

manufacturing model, this represents 15% of total
operations.
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Industry Trends - Current Status of the Security
Surveillance Industry

With the rise of the Internet of Things (IoT), the security surveillance industry has significantly
expanded the scope of video monitoring applications. According to various market research
reports, the global video surveillance market experienced a compound annual growth rate
(CAGR) of 16.56% from 2015 to 2022. Among the key drivers of this growth is the IP camera
(Internet Protocol Camera) segment, which continues to be the main momentum behind
overall industry expansion.

The ongoing development and commercialization of 10T technologies have brought new
opportunities to the surveillance industry. Governments around the world are actively
promoting loT integration across public, private, and academic sectors through policy
initiatives. At the same time, major multinational corporations have increased their

3 8
Crowd, object, Lightweight
and license plate multi-focal

recognition range full series
1 video analysis 6 surveillance
surveillance Highresolution, cameras
cameras. independently .
developed, non-
4 mainland 32ch )
Al video analysis
network video
recorder.

Integration
of 3rd-party
software with
Open SDK.

Development
and integration of
modules with 8M or

Implementation
of production
automation

investments in artificial intelligence (Al) and loT-related R&D, accelerating the adoption of 2

smart surveillance technologies.

Amid shifting global dynamics and the rapid evolution of smart connectivity, Topview has
positioned itself at the core of the surveillance industry by focusing on camera design and
manufacturing. The company addresses vertical integration needs—filling gaps left by

changes in the industry ecosystem—and horizontally expands its product diversity.

Leveraging years of industry experience, Topview continues to optimize production efficiency
as a key component of enhancing its core value. The company is committed to delivering
high-performance, high-quality products that meet the diverse needs of clients, enabling

them to create product differentiation and maintain a competitive edge in the market.

Al-Powered Intelligent Video Analytics

In response to customer demand, Topview began developing a series of video analytics
technologies as early as 2016 to meet growing market needs. Since then, the company has
continuously refined its solutions to make surveillance management more automated and
user-friendly.

Intelligent analytics provide advanced capabilities in video management, search, and
analysis, including object behavior detection, target identification within footage, and
more—features that can be tailored to customer requirements to enhance video content
applications.

With the rapid advancement of Al technologies in recent years and their increasing
relevance in the security surveillance field, Topview has actively invested in the
development of Al-related solutions. The company sees smart video analytics not only as
a means to expand the scope of surveillance applications but also as a key driver of future
industry growth.

(board-end and 7
systematic assembly,
completing semi-
automation)

igher resolution and 11

Crisis detection
and real-time
emergency
response system
surveillance
cameras.

Integration of Al
with automation
equipment and
intelligent vehicle
architecture for
emart factories.

Al combined with
deep learning for
network video 5
analysis and

: Military-grade
recording.

large PTZ thermal
imaging combined
with visual imaging
surveillance
cameras.

Diversified Product Line

Topview sources DSP components and raw materials from leading manufacturers in Taiwan, the United States, and Japan. Through
strategies such as centralized procurement, enhanced price negotiation, inventory risk reduction, and semi-automated production,
the company delivers products that offer top-tier performance, superior quality, and competitive pricing.

These competitive advantages, combined with a diverse and comprehensive product line, have earned Topview the trust and
recognition of clients worldwide.

AloT combined
with 5G wireless
network
surveillance
cameras.

H.265 High-Definition Video Compression Solution

Topview sources DSP components and raw materials from leading manufacturers in Taiwan, the United States, and Japan. Through
strategies such as centralized procurement, enhanced price negotiation, inventory risk reduction, and semi-automated production,
the company delivers products that offer top-tier performance, superior quality, and competitive pricing.

These competitive advantages, combined with a diverse and comprehensive product line, have earned Topview the trust and
recognition of clients worldwide.
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Special Application Cameras

As a professional security control product manufacturer, Topview Optronics Corp. not
only focuses on high-definition and high-quality network cameras as its main products
but also develops specialized cameras tailored to different application environments
based on customer needs. This comprehensive approach allows the company to fully
meet the diverse requirements of its customers.

NVR

With the development of the Internet of Things (loT) trend, Topview Dentsu fully
leverages its strengths in imaging and audio technologies to enhance hardware and
software R&D, particularly in NVRs (Network Video Recorders), and expands strategic
alliances with global hardware and software partners. By optimizing system applications
and technology integration, the company is better positioned to meet the needs of users
across various markets.

PTZ

Offers a clear 360 ° rotating field of view, minimizing blind spots in monitoring and
reducing the number of required cameras. Whether it's a full field of view from 90° tilt to
-20°, or 4K high-definition, it provides flexible configuration for various settings.

Discreet

Covert design with a separate camera lens and body, making the camera lens more
compact for discreet surveillance without compromising security functionalities.

Multi Sensor

Multi-sensor surveillance cameras feature wide coverage, high-resolution imaging,
flexible installation, reduced blind spots, built-in intelligent analytics, bandwidth and
storage savings, and simplified management, making them ideal for efficient monitoring
of large open spaces.

Specialty

To meet the ever-changing application scenarios, Topview Optronics Corp. continuously
develops cameras with special designs or functions. For instance, onboard cameras for
use on moving vehicles or corner cameras for high-security locations such as prisons,
ensuring customers have better and more suitable products for different special application
environments.
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Future Product Planning

Topview Optronics Corp.'s R&D team upholds the spirit of continuous innovation and excellence.
Building upon its rich product line, the company incorporates advanced DSP components and

processes from Taiwan and the United States, along with mature software development capabilities, to Remote
continuously enhance product performance and diversity. This enables customers to apply our products Medical Healthcare
in various settings. Care

In terms of future security control product development, the company aims to not only improve existing Q
security cameras and intelligent image analysis and loT integration but also invest in related security Security

solution products. These may include Network Video Recorders (NVRs), Video Management Software
(VMS), and intelligent access control management systems. Providing a comprehensive and diverse
product selection for downstream system integrators to meet the demand for one-stop shopping
services for customers.

Scope of Business and Product Offerings Corporate Governance Integrity and Fair Trade Practices Information Security Management Risk Management
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Scope of Business and Product Offerings Corporate Governance Integrity and Fair Trade Practices Information Security Management Risk Management

2.2 Corporate Governance

Topview adheres to the Corporate Governance Best Practice Principles and the Code of Ethical Conduct for Listed Companies, establishing
an effective governance framework to ensure sound corporate governance. Through board resolutions, Topview has established the

“Corporate Governance Best Practice Principles,”  “Sustainable Development Practice Principles,”  “Code of Ethical Conduct,” as well
asthe “Code of Ethics for Directors and Managers,” among other related regulations.

(—0 Corruption Incidents ) Corporate Governance Evaluation Target Achieved

Major Issues Main Focus Groups ZOZ%I\éIjzrl?ﬁtZ?ent 2024 Objective Achievement Status 2025 Management Objectives

Maintain the Corporate Maintain the Corporate Governance

Government Governance Evaluation . Evaluation ranking within the top
Shareholders ranking within the top Target Achieved 6~20%

6~20%

Responsibilities Resources Actions Evaluation

Corporate
Governance

1.Preventive measures and relevant regulations 1.Conduct annual performance evaluations
established by the Company. (self-assessments) of the Board of Directors

and functional committees.

Finance and mplement projects
Accounting via cross-functional
cooperation.

2.Internal control-related guidelines for all
departments to follow in compliance with internal

. 2.Engage an external independent institution
control and operational procedures.

or external experts/scholars to conduct Board
3.General business audit items conducted annually on performance evaluations every three years.
aregular basis by the auditing unit.
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W
Governance Structure Corporate Governance Evaluation "

The Board of Directors serves as the highest governing body of Topview. Under the In recent years, the Financial Supervisory Commission (FSC) has ———
board, there are the Audit Committee and the Remuneration Committee (hereafter emphasized strengthening corporate governance by making J '.,,f
referred to as the Compensation Committee), both composed of independent  g5yemance evaluations a key focus. Topview actively monitors internal ‘*

directors who review relevant proposals and assist the board in its operations and risks and seeks improvement measures based on the company’ s % -l } e
functions. performance in key areas such as protecting shareholders' rights, . _ .__ :__ _
Topview’ s Board appoints the General Manager as the Corporate Governance  Strengthening the structure and operation of the Board of Directors, hfmaimaeiﬁgmgsagz%?rate
Officer. Additionally, staff from the Finance and Accounting Department act as  €nhancing information transparency, and promoting sustainable ?gxﬁ{:ga“wﬁfhﬁxatlﬁgig’;‘
governance personnel responsible for executing corporate governance-related development. 6-20% fOF;g’a(g.’"SeCUt'Ve
affairs. Their duties include organizing meetings of the Board of Directors and As a result, Topview has consistently ranked within the top 6% to 20% =

shareholders in accordance with laws, preparing meeting minutes, assisting in corporate governance evaluations for six consecutive years. For areas where improvement is still
directors with onboarding and ongoing training, providing necessary information needed, Topview continues to assess the feasibility of future enhancements and actively implements

for directors to perform their duties, ensuring regulatory compliance, and handling corrective actions to earn higher scores, thereby enhancing the company’ s overall reputation.
other matters as stipulated in the company’ s articles of incorporation.

Strengthen Board Protect Shareholders’
Structure and Rights and Interests
Operations Protecting shareholders’ rights

Strengthening the structure and interests is a core element of
and operation of the Board corporate governance.

of Directors is critical to
corporate governance.

4

Promote Sustainable
Development

Promoting sustainable
development helps enhance the
company’ simage.

29
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: Functional ;
Board of Directors . Operational Status
Committees
. . ) ) 1.Supervise the fair presentation of the Company’ s financial statements, and the appointment,
The current Board of Directors consists Audit Committee dismissal, independence, and performance of the certified public accountants.
of 7 members, including 3 independent (Composed of 3 2.Ensure the effective implementation of the Company’ s internal control system.
directors, 2 female directors, and 1 Independent Directors) , ) ) .
. ) [ 2 3.0versee the Company’ s compliance with relevant laws and regulations, as well as the management of
director reprgsentlng employees. 0 Complaints existing and potential risks.
The board gwdgs the company” s received 4.2024 Operational Information: Held 4 meetings in total, with an average attendance rate of 100%.
strategy, supervises management, and
is accountable to both the company .
and its shareholders. It exercises its Regular Review
authority in accordance with laws, the 1.Review the Compensation Committee Charter and propose amendments.
company. s art|c’les of mcgrporahon, Compensation 2.Formulate policies for the annual and long-term performance goals and compensation of the Company’ s
and shareholders’ resolutions. . Y o directors and managers.
i i ommittee
In 2024, the board held 4 meefings with > 3.Evaluate the achievement of performance goals by the Company’ s
an actual attendance rate of 92.3%. (Composed of 3 Independent

Directors) directors and managers, and determine the content and amount of their
compensation.

Note: Detailed information about the members can
be found on the company website..

4.2024 Operational Information: Held 2 meetings in total, with an
average attendance rate of 100%.

Board of Directors Directors’ Continuing Education

As the highest governance body of the company, the Board of Directors performs its duties in accordance with
government regulations and the company’ s articles of incorporation. Its responsibilities include supervising
the company’ s operational performance, preventing conflicts of interest, and exercising powers as resolved
by the shareholders” meeting.

The Company encourages newly appointed or reappointed directors (including independent
directors) to continuously enhance their knowledge and achieve the following objectives:

1.Enhance the professional expertise and legal literacy of the Company’ s directors.

2.Assist directors in developing strong personal qualities and sound decision-making

To achieve the ideal goals of corporate governance, the board collectively possesses capabilities such as capabilities.

operational judgment, accounting and financial analysis, management skills, crisis handling, industry

knowledge, international market insight, leadership, and decision-making abilities. 3.Encourage directors to strengthen experience sharing and mutual interaction.

4.Promote the active and effective implementation of corporate governance practices by

In 2024, the board convened 4 meetings. All independent directors attended in person to fully exercise their directors.

supervisory functions. The actual attendance rate of directors was 92.3%.
In 2024, the Company’ s directors achieved a 100% participation rate in continuing education,

with a total of 66 hours of training completed.For a detailed list of continuing education
courses, please refer to page 19 of the Company’ 52024 Annual Report.

To avoid and mitigate conflicts of interest, directors themselves or their representatives who have a conflict
of interest in agenda items are prohibited from participating in discussions and voting. For details on the
directors’ recusal of related party proposals, please refer to page 17 of the company’ s 2024 Annual Report.
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Board Diversity Policy and Implementation

The nomination and selection of the company’ s board members comply with

Scope of Business and Product Offerings Corporate Governance Integrity and Fair Trade Practices Information Security Management Risk Management

The specific management objectives and achievement status of our company’ s diversity

the provisions of the Articles of Incorporation and follow a candidate nomination policy are as follows:
system. In addition to evaluating candidates’ academic and professional — ,
e . . . Management Objectives Achievement Status
qualifications, the process adheres to the {Regulations Governing the Election of . :
Chairman and General Manager shall not be the same person Achieved

Directors) K {Corporate Governance Best Practice Principles) to ensure diversity
and independence among board members. Board members should include at least one female director Achieved

Directors concurrently serving as company executives should not Achieved

The seventh term of the company’ s board consists of 7 directors, including 3 exceed one-third of the board seats

independent directors, 2 female directors, and 1 director representing employees, .
umber of directors who are emploKees of the company, parent,

with a term of three years. The board members bring a diverse range of expertise: subsidiaries, or sister companies should be less than or equal to one- Achieved
third of the board seats

Directors Lee Hong-Ming and Lin Chen-Hong excel in operational judgment,

management, crisis handling, and international market insight; Director Tsai Hsin- Note: For detailed information on the educational and professional backgrounds of board members, concurrent positions
Lo . . . ) . . held at other companies, board attendance rates, controlling shareholders, and other related information, please refer to the
Chang specializes in legal affairs; Directors Chou Le-Ling, Hung Chiu-Chin, and Su “Section 2: Corporate Governance Report” in the Company’ s 2024 Annual Report.

Ying-Ching have strengths in accounting and financial analysis; and Director Lin
Huang-Yan possesses relevant industry knowledge.

Name Title Nationality | Gender Indfepaerziiréte?\i/irggtor Industry Experience Professional Expertise

&N Chairman Male 61-70 Security and Surveillance Industry Business Management, Sales
5k 35 Director Female 61-70 Security and Surveillance Industry Finance and Accounting
Qisda - | Director and General ) . Business Management, Sales, Research
Corporation MER Manager Republic Male 41-50 Optical Precision Industry and Development
Representative
of China
SR ; Female | 51-60 Computer and Peripheral . '
HRE | Director (Taiwan) Equipment Industry Finance and Accounting
®iEE Independent Director Male 61-70 Over9years Electrical Machinery Industry Legal
RS2 Independent Director Male 61-70 Over 9 years Finance and Accounting
o ) Professor of Optoelectronics R h and Devel t (R&D). Optical
MR Independent Director Male 51-60 Under 3 years Department at a University/College Diiiegarﬁc and Development (R&D), Optica
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Current Board Independent

" 7 3 " 2 i 1

"The independent directors possess expertise and practical experience in finance, accounting, law, and
industry, in line with the Board’ s commitment to professional diversity and effective functional division."

Total remuneration paid to directors and its proportion to the individual financial report's net profit
after tax:

Proportion of Net %
Year Profit After Tax (%) 4
2021 2.87% 3 2.8T%
2.25%
2022 1.82% i 1.82% 1.66%
2023 2.25% 1
2024 1.66% 0 year

2021 2022 2023 2024

Directors and Executive Compensation

1. The company has established the “Compensation Committee Organizational Rules”
and has formed a Compensation Committee according to these rules to evaluate the
remuneration of directors and executives.

2. Directors’ remuneration is determined by the Board of Directors under the
authorization of the company’ s Articles of Incorporation, based on each director’ s
level of involvement and contribution to the company’ s operations, as well as
benchmarking against domestic and international industry standards set forth in the

“Standards for Payment of Compensation to Directors and Functional Committee
Members.” When the company is profitable, the Board of Directors may allocate up to
3% of the annual profits as director compensation in accordance with Article 22 of the
Articles of Incorporation.

3. The appointment, dismissal, and remuneration of the General Manager and Deputy
General Manager are handled according to company policies. Their compensation
standards are based on the “Senior Executive Compensation Policy and Principles”
established by the company’ s Compensation Committee and Board of Directors.
Executive compensation indicators are reviewed annually by the Compensation
Committee and submitted to the Board for approval.

4. The remuneration for directors and executives is handled in accordance with the
company’ s Articles of Incorporation and related salary management regulations,
reviewed by the Compensation Committee, and approved by the Board of Directors.
The evaluation criteria consider their participation level and performance in company
operations, including management capabilities, financial and business performance
indicators, comprehensive management metrics, participation in sustainable
operations, as well as other special contributions or significant negative incidents, all
incorporated into performance evaluations.

Note 1: Related parties (including shareholders) do not participate in the formulation process of
director and executive compensation.

Note 2: For detailed information on the allocation of directors’ and executives’ remuneration,
please refer to pages 13 to 16 of the company’ s 2024 Annual Report.
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Board of Directors and Functional Committees Performance Evaluatio

An internal performance evaluation is conducted annually by the board secretariat, board members, and members of the functional committees. Additionally, an external performance
evaluation is conducted every three years by an independent professional institution or a team of external experts and scholars.

At the end of 2024, the company completed the internal performance evaluation of the board and its functional committees through a self-assessment questionnaire. The evaluation results
were reported to the board meeting held on March 11, 2025. The average total score of the self-assessment exceeded 90 points, indicating that the functions and operational efficiency of
the company’ s board and functional committees are excellent.

Regarding the external performance evaluation, the company appointed the Taiwan Corporate Governance Association, an independent external evaluation institution, in 2022 to assess
the effectiveness of the board. Another external board performance evaluation is planned for 2025.

The results of the 2024 evaluation have been disclosed on the company website under “Board Performance Evaluation” and “Functional Committee Performance Evaluation.”

. Board of Directors & Board Functional Committee Performance Functional Committee Performance

Evaluation Item Members Performance Evaluation Evaluation (Audit Committee) Evaluation (Compensation Committee)

e Understanding of company goals and mission ® | evel of involvement in company operations ® Level of involvement in company operations

o Level of involvement in company operations ® Awareness of the Audit Committee’ s ® Awareness of the Compensation Committee’ s

: ) responsibilities responsibilities
e Internal relationship management and
communication ® |Improvement of the Audit Committee” s ® |mprovement of the Compensation Committee’ s
decision-making quality decision-making quality

® Improvement of board decision-making

Evaluation quality ® Audit Committee composition and member . i
- ® Composition and member selection of the

Content ® Board composition and structure Compensation Committee

) ) ® Internal control
® Awareness of directors’  duties

® Selection, expertise, and continuous
education of directors

® [nternal control

Total Score/Rating (9954 points / Excellent ) (1000 mceien ) [ 98T 5points/ trcelien

Total Score / Rating Explanation:
1. Scores of 90 points or above (inclusive) are rated as "Excellent.”
2. Scores of 80 points or above but below 90 points are rated as "Good."

3.Scores of 70 points or above but below 80 points are rated as "Standard.
4.Scores below 70 points are rated as "Needs Improvement"..
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Compensation Committee

The Compensation Committee is composed of three independent directors with
professional qualifications. Its responsibilities include:

1.Regularly reviewing the Compensation Committee’ s regulations and proposing amendments.
2.Establishing and periodically reviewing the company’ s policies, systems, standards, and
structures regarding the annual and long-term performance targets and compensation for directors
and executives.

3.Regularly evaluating the achievement of performance targets by directors and executives, and
determining the content and amount of their compensation.

@perational status,in 2024 ) Held 2 meetings witha
100% attendance rate.
Titl N Actual Attendance | Actual Attendance R K
ILE aflie (Number) Rate (%) SHALKS

Independent o
Director %ﬁ'fﬁﬁ 2 1000/0 None
Independent
Direc?(or FROI 2 100% None
Independent '
Director MR 1 100% el arpp0 niee o

2024/06/13

Note: For detailed information on the members, please refer to Section Il "Corporate Governance Report” of
the Company's 2024 Annual Report.

Audit Committee

To strengthen corporate governance, the Company has established an
Audit Committee in accordance with legal requirements. The committee is

composed entirely of independent directors and convenes at least once per
quarter, with additional meetings held as needed.

The key responsibilities of the Audit Committee include overseeing the fair presentation
of the Company’ s financial statements, the appointment, dismissal, independence,
and performance of the certified public accountants, the effective implementation of the
Company's internal control systems, compliance with applicable laws and regulations,
and the management of existing or potential risks.

In accordance with the Company’ s {Audit Committee Charter) an Audit Committee

Mailbox: audit@topviewcorp.com has been established to provide a communication

channel for employees, shareholders, and stakeholders to directly contact the Audit
Committee.

atotal of 4 Audit Committee

@)24 Audit Committee | meetings were held, with an
actual attendance rate of 1 0 0%

The attendance of each committee member is as follows:
Actual Attendance

Actual Attendance

(Number) Rate (%) HERLLE
Independent s(sEs 4 100% None
Director
In.dependent | 4 100% None
Director
Independent — Newly appointed on
B oo M2 2 100% 2024/06/13

Note: For detailed information about the committee members, please refer to the Company's 2024 Annual
Report, Section II: Corporate Governance Report.
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Mechanisms to Prevent and Mitigate Conflicts of Interest

The Company’ s Board of Directors has approved the Code of Ethical Conduct, which sets
forth policies and practices for integrity-based management. This code aims to establish a
sound business model and foster a corporate culture of integrity. The Board of Directors is
expected and required to actively implement the integrity policy to promote sustainable and
ethical business practices. The full text of the Code is available on the Company’ s website in

the Investor Relations section °

information is disclosed on the Topview official website

Internal Audit and Internal Control Mechanisms

=

[0}

o
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> ) Board Members Functional Results of Functional Compensation ’

) Investor Evaluation cOmmmeeg Committee Performang CommitteeChart
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The Company has established appropriate internal control mechanisms for business M\
processes that may involve potential risks such as corruption, regulatory non- 0_(-3
compliance, or operational issues. These mechanisms are designed to prevent and | |
mitigate such risks. The Human Resources Department is responsible for relevant training, while
the Audit Department is responsible for verifying the implementation and effectiveness of these

mechanisms.

The Internal Audit Department submits audit reports and any significant findings related to
internal control management to the Audit Committee on a quarterly basis. Independent directors
communicate directly with the Head of Internal Audit regarding key internal control issues. In addition,
they engage in discussions with the external auditors on matters related to the audit or review of the
Company's consolidated financial statements (including standalone financial reports for the year).
Details of such communications are disclosed on the Company’ s website under “Independent

Directors' Communications.”
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2.3 Integrity and Fair Trade Practices

Based on the Company's core management philosophy of "Professionalism and Integrity," integrity is regarded as an essential work attitude, value, and principle that all employees must
uphold. Winbond Electronics operates with integrity at its foundation, striving to establish sound corporate governance and effective risk control mechanisms. By adopting a preventive and
detection-oriented approach, the Company reinforces integrity management and aims to foster a sustainable operating environment.

Management Approach

The Company clearly outlines relevant policies in the Code of Ethical .

P

Conduct and Code of Integrity Behavior. Through strict control over

@ Anti-
Corruption
Violation of

N Environmental
@ Regulations
PN

internal operational procedures and unscheduled audits conducted

by the Audit Department, we minimize the risk of confidential
information leakage, information security breaches, and corruption.

Every employee at Topview is responsible for upholding the /’\

o
56,

Company’ sreputation by adhering to the highest ethical

. . standards. If any employee becomes aware of potential misconduct
Violation of

Social and
!$ ! Economic
Regulations

or violations of company rules, they are encouraged to report such
incidents to their immediate supervisor, the Human Resources
Department, or submit a report via the Integrity Mailbox at:
honest@topviewcorp.com.

Integrity Education and Awareness

To enforce the prohibition of any corruption, bribery, and extortion, the Company’ s employee work rules clearly specify the
expected code of conduct. All employees are required to commit to complying with legal and ethical principles in order to safeguard
Topview Optronics’  assets, rights, and corporate reputation. This policy is thoroughly communicated during onboarding training
for new hires, and is continuously promoted to the Board of Directors and all employees to ensure the protection of the Company
and all stakeholders’ interests, preventing employees from compromising company interests for personal gain.

Topview Optronics has established relevant provisions in its Code of Ethical Conduct. Through stringent internal operational
controls and periodic audits by the Audit Department, risks such as leakage of confidential documents, information security
breaches, and corruption are minimized. Additionally, integrity education campaigns have been conducted across all operational
sites, achieving a 100% training completion rate among employees. This ensures that the core value of “Integrity and Honesty”
is deeply embedded throughout the organization, and that all personnel fully understand and comply with applicable laws and
regulations.

36

Grievance and Whistleblowing Mechanism & Improvement Measures

(‘v‘Whistleblowing Channel:

" honest@topviewcorp.com

Acceptance and Verification: The Human
Resources and Audit units initiate an investigation to clarify
the facts and verify the case.

Corrective Measures:
1.Review the causes of the violation and submit an

improvement report.
2.Strengthen internal and external communication as well
as education and training.

Compliance
with Laws

Whistleblowing
Channel
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Topview Optronics has established relevant provisions in its<Code of Ethical Conduct> Through stringent
internal operational controls and periodic audits by the Audit Department, risks such as leakage of
confidential documents, information security breaches, and corruption are minimized. Additionally,
integrity education campaigns have been conducted across all operational sites, achieving a 100%
training completion rate among employees. This ensures that the core value of “Integrity and Honesty”
is deeply embedded throughout the organization, and that all personnel fully understand and comply
with applicable laws and regulations.

Topview has always upheld the core values and corporate responsibilities of “Pursuit of Excellence,
Teamwork, Innovation, Integrity and Honesty, Proactiveness, and Quality Orientation.” The Company is
committed to establishing a sound culture of integrity, strictly adhering to principles of ethical business
conduct, refraining from accepting improper benefits, and avoiding conflicts of interest. In 2024,
there were no violations of laws and regulations in the social and economic domains, nor any related
anti-competitive or antitrust behaviors. Moving forward, we will continue our efforts to maintain the
Company’ sintegrity.

CO Corruption Incidents

2024 Management

Major Issues Objectives Status

Main Focus Groups

Customer,
Supplier,
Employee

Code of Conduct
Integrity Training
(Mandatory for All
Personnel)

100%

Code of

Resources

Responsibilities Actions

Integrity

1. Conduct annual online training
on the Code of Integrity and

Human Resources Cross-departmental

Conduct.

Department collaboration to

execute projects.

1 002% Integrity Education and Training Completion Rate

2024 Objective Achievement

2. Establish a code of conduct and
publish it on the internal website.

Relevant policies are clearly stipulated in the TCode of Ethical Conduct] and TCode of Integrity
Behaviory . Through rigorous internal operational controls and periodic audits by the Audit
Department, risks such as confidential document leakage, information security breaches, and
corruption are minimized. This ensures that all Company operations and personnel strictly comply
with applicable laws and regulations.

By establishing governance structures and implementing internal control mechanisms, all
employees are required to abide by laws, work regulations, and other rules during their tenure. To
effectively prevent any acts of corruption, bribery, or extortion, the Company enforces adherence to
legal and ethical principles to safeguard its assets, rights, and corporate reputation.

Every employee at Topview is responsible for upholding the Company’ s reputation according to
the highest ethical standards. Should any employee become aware of potential unlawful acts or
violations of work rules by others, they are encouraged to report such matters to their immediate
supervisors, Human Resources, or through the dedicated Integrity Mailbox at: honest@topviewcorp.
com.

Strictly recruit
employees

who identify N
with Topview
Optronics’

corporate
culture /
£ Establish the

o Internal Code of Integrity
2025 Management Objectives Whistleblowin
Mechanism ¢ Management
Code of Conduct
Integrity Training .
- Daily V4
(Mandatory for All Promotion
Personnel) BLﬁgig”ﬁj K

Evaluation

=Nl

0 2R 2093 20dG

Report outcomes
during management
meetings.
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Fair Trade and Antitrust

The Company’ s concrete antitrust practices include:

[ Pursuit of Excellence, Teamwork, Innovation,
Integrity and Honesty, Proactiveness, and Quality
Orientation. have always been the core values and
corporate responsibilities upheld by Topview. The core
value of Integrity and Honesty is built upon strong internal
management and sound business ethics.

Based on principles of integrity, transparency, and
accountability, the Company has established policies
founded on ethical conduct, alongside robust corporate
governance and risk control mechanisms, to foster a
sustainable business environment.

Topview requires all new employees to fully comply
with all laws and company regulations during their
tenure. Employees must not exploit their positions for
personal or others’ gain, must refrain from actions
that harm the Company’ s reputation or interests, and
must not disclose any confidential business information.
The Company strictly adheres to Taiwan’ s Fair Trade
Act, engaging in competition according to principles of
fairness, openness, and legitimacy. Any collusion such as
price-fixing, market allocation, customer allocation, bid-
rigging, agreements, monopolistic practices, or collective
boycotts against suppliers or customers is strictly

prohibited.

\
\
o/ | !
(59"
1.Not agreeing
to or discussing
any arrangements

that may reduce
competition.

® O 0 0 O

///% \
7 \
/
|
|

2.Not seeking

or obtaining
commercially
sensitive
information from
competitors.

T

/

\

@
&
//

_——

3.Except for
specific lawful
reasons, not
attending
meetings or
communicating
with competitors.

O 0O ® 0O

/
&
)
|

@

4.Not
participating

in collective
boycotts, bid-
rigging, price-
fixing, or market
division.

=y

To date, Topview has not been involved in any such illegal activities and will
continue to uphold the Company’ s integrity going forward.
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2.4 Information Security Management

To ensure the confidentiality, integrity, availability, and legality of information assets—
including hardware, software, data, documents, and personnel related to information
processing—and to prevent intentional or accidental threats from both internal and external
sources, the Company has established relevant information security management policies
based on its business needs.

In accordance with Article 9 of the “Internal Control System Processing Guidelines” for
publicly listed companies regarding computerized information systems, the Company has
developed internal operational procedures to mitigate risks posed by emerging information
technologies and environmental changes, addressing potential unknown cybersecurity
threats.

Information
Governance

® Formulating Information
Security Policies

® Developing Information
Security Operational
Procedures

Information Security Management Organization

Our company adopts a PDCA (Plan-Do-Check-Act) cyclical management approach for information security
operations to ensure the achievement of reliability objectives and continuous improvement.

1. The Information Department is the responsible unit for information security. It is staffed with an
Information Security Officer and several professional IT personnel, who are responsible for establishing
internal information security policies, planning and executing information security operations, and
promoting and implementing cybersecurity policies.

2. The Audit Office serves as the supervisory unit for information security oversight. It is composed
of a designated supervisor and several dedicated staff members responsible for monitoring the execution
of internal cybersecurity measures. Upon identifying any deficiencies through audits, the Audit Office
immediately requires the relevant units to submit improvement plans and concrete actions, and regularly
tracks the effectiveness of these improvements to reduce internal cybersecurity risks.

P

Predictive
Management

+Prevention of Risk Emails
*Prevention of Malicious

Driving Risk Mitigation

Implementation

® romoting Information
Security Policy Advocacy and
Staff Training

® Introducing and
Implementing Information
Security Measures

Risk Assessment
Information Security Risk
Assessment

® Information Security
Asset Evaluation

® Process Improvement for
Internal Operations

® Adoption of External
Solutions

® Information Security Asset
Enhancement
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Contingency
Management

* Deficiency Control
+ Disaster Recovery

Joint Defense
+ Joint Defense System

*Group Resource
Integration

C

Improvement
Measures

+ Strengthening of Information
Security Equipment

* Source Control and
Prohibition
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Information Security Training and Awareness Information Security Incident Reporting Procedure

Our company follows the below procedure for reporting information security incidents. All

Scope of Business and Product Offerings Corporate Governance Integrity and Fair Trade Practices Information Security Management Risk Management

1.Supply Chain: The company requires third-party service providers to sign contracts

that mandate compliance with confidentiality and cybersecurity regulations. incident reporting and handling are conducted in accordance with this procedure.

In 2024, no supplier-related incident reports were received.
2.New Employees: Basic information security training is conducted upon onboarding.

Additionally, the company organizes information security education programs for all

employees. Every year, the Information Department disseminates security awareness p— '”Cild‘i.”t
. . ) . entifyin resolution
messages via email to enhance employees’ cybersecurity awareness and ensure that a 5eicuyrityg th'ieggg;?,d and follow-
security concepts are integrated into daily operations. Incident Chairman utfaitl?iau;
3.Access Control: Systems implement strict access controls to regulate reading of
relevant technical documents and data.
Verifying the ; »
- Establish the Crisis
e Authenticity of the Management Team incid
Incident f' D andintatetheCrss ncident
archiving and
mHFnEgénsguw ; Response Procedures reporting
Reporting to
the Information
Department Seek external
and Immediate assistance .
Supervisor
Y N
N Engage with Serle
Serious ..J partner internall
Incident vendors /
Y
o
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2.5 Risk Management

@

Scope of Business and Product Offerings Corporate Governance Integrity and Fair Trade Practices Information Security Management Risk Management
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Rapid changes in the global economic, climate, political, and financial environments have increasingly heightened operational risks for the company. These risks may result in financial losses or, in severe cases,

threaten the company’ s ability to sustain its operations.

To ensure sustainable business continuity and minimize the impact of various risks, Topview adheres to the “Risk Management Policies and Procedures.” The company regularly identifies, assesses, manages,

reports, and monitors risks that may negatively affect its operational objectives.

The Sustainability and Risk Management Department consolidates these efforts and is responsible for reporting the annual risk management status to the Board of Directors.

Sustainability Risk Management

To ensure the company’ s sustainable operation, Topview Corporation
has appointed a Corporate Governance Officer and established the
"Risk Management Policy and Procedures.” In 2024, the company set

up a dedicated Sustainability Risk Management Department, staffed
with full-time personnel responsible for promoting sustainability
initiatives and overseeing the implementation and operation of risk

management.

This department focuses on risks
that may affect the achievement
of the company’ s operational
objectives, including risks related
to management strategies,
operations, finance, hazard events,
and regulatory compliance. The
department regularly monitors the
progress of sustainability goals,
formulates sustainability policies,
systems, and related management
guidelines, and reports sustainability
performance regularly to the
Board of Directors and the Audit
Committee.
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Risk
Identification

Identify the sources of
risks and conduct an
assessment to understand
the causes and potential
consequences of their
occurrence.

Assessment

After identifying potential
risk factors, establish
appropriate and effective
methods for managing
and mitigating those risks.

Risk
Monitoring

Each department
continuously monitors the
business risks within its scope
to observe changesin risk
levels and promptly reports
appropriate countermeasures
to senior management.

Risk Reporting and
Disclosure

Regularly presenting risk
management reports to
the Board of Directors to
assess the effectiveness of
controls.

Risk
Response

Each department
takes appropriate
response measures
to mitigate the
occurrence of risks
they face.
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Risk and Opportunity Analysis and Management

The Sustainability Risk Management Department is responsible for understanding and collecting issues of concern from various company functional units and stakeholders. Through the concept of risk
assessment, the department identifies associated risks and opportunities, proactively recognizing potential losses and preparing appropriate responses. In 2024, the scope of risk and opportunity assessments
covered all production sites. For additional information related to climate change risks, please refer to Section 5.6 Climate Change Risks and Opportunities.

Scope of Business and Product Offerings Corporate Governance Integrity and Fair Trade Practices Information Security Management Risk Management

1. Exchange Rate Risk: Regularly review assets and liabilities affected by exchange rate fluctuations and make appropriate adjustments. Within the scope permitted by
policy, use forward foreign exchange contracts to manage risks arising from exchange rate volatility.

Financial Risk 2. Credit Risk: Hold regular meetings to review customer operations or analyze their financial statements. If problematic customers are identified, recommend suspending Finance, Sales

shipments or reducing credit limits.
3. Inflation: Timely adjust purchase and sales prices to address the impact of inflation on raw material costs.

Operational, Strategic The operations unit regularly reports strategic issues to the board of directors, including fluctuations in political, economic, and industry trends that indirectly affect Sales. Project
and Market Risk regulatory requirements and impact the company’ s costs and profitability. Through the board members’ advice and supervision, strategic risks are mitigated. > F10)
1. Assess the risk of key component supply disruptions caused by geopolitical issues, and mitigate risk by diversifying procurement sources across different regions.

2. Due to the impact of global shipping, proactively confirm the demand from user units, prepare materials in advance, and arrange logistics to ensure normal inventory and Procurement
supply of raw materials and production equipment. Combined with diversified regional sourcing, timely feedback is provided to user units for early response.

Raw Material Price &
Supply Chain Risk

1. Maintain the validity of ISO 45001 certification and implement corrective actions based on audit findings. Environmental

Occupational Safety Risk ] o ) Safety & General
2. Regularly conduct annual occupational safety and health training programs to enhance personnel skills and update regulatory knowledge. Affairs
1. Continuously replace equipment that does not meet modern information security standards.
2. Utilize advanced encryption technologies to enhance the protection of sensitive data during transmission.

Information Security 3. Implement comprehensive information security training to improve employees’  security awareness. AlIT/AI

Risk 4. Al systems require large amounts of data for training; improper data protection measures may lead to customer privacy breaches or data leakage and misuse. Therefore,
relevant controls must be applied to critical internal company data.

1. Risk of significant increase in labor costs: regularly review the impact of labor costs on operations and adjust relevant company policies and regulations accordingly.
Human Resource Risk 2. Risk of insufficient labor supply: recruit talent through job banks and professional headhunting firms, and implement retention incentives internally. HR
3. Risk of employee turnover: manage and arrange work handovers before departures or retirements, and monitor turnover rates to ensure they remain within reasonable limits.

Climate Change & 1. Explain the response measures through the TCFD framework. (See Section 5.6 for details)

} ] 2. To address extreme weather events such as heavy rainfall: establish emergency, recovery, and business continuity plans, including an immediate communication mechanism AllUnits
Environmental Risk to ensure rapid production recovery.
R&D Risk Require employees to sign confidentiality agreements to ensure the protection of trade secrets and intellectual property rights. R&D
. With changes in the pandemic and statutory infectious diseases, relevant epidemic prevention measures are activated, such as preparing epidemic prevention supplies, Environmental
Other Risks . . : S ; . i
implementing staggered work shifts, and establishing reporting mechanisms. Safety & All Units
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Innovatjon Breakthroughs and
Value Chain Managemen

3.1 Green Products and CarbonReduction Design

Environmental sustainability has been a long-term goal of Topview. In promoting environmental
protection, besides striving to comply with local environmental regulations in daily operations,
we aim to minimize our impact on the environment as much as possible. In product design, we
also incorporate the concept of green design, not only requiring our products to meet national
legal regulations and align with international trends, but also paying close attention to the
environmental impact after the products leave the factory. Energy saving, carbon reduction, non-
toxicity, and recyclability are the core directions of Topview's green product design. The related
measures and achievements are described as follows.

O ESG

Non-Toxic Products

Since the announcement of the EU RoHS and REACH directives, Topview has actively managed hazardous
substances. Regarding chemicals that may impact environmental safety in our products, Topview has
established the “Environmental Related Substances Management Specification” based on the EU RoHS,
REACH directives, international regulations, and customer requirements. We implement relevant management
according to the IECQ QC080000 Hazardous Substance Process Management System and conduct regular
internal audits to ensure proper implementation and continuous compliance.

All Topview products comply with the EU RoHS Directive (2011/65/EU) requirements. Since shipments began,
there have been no returns caused by RoHS violations. Additionally, to comply with the EU” s new chemical
regulation policy (REACH), which took effect on June 1, 2007, Topview monitors the presence of Substances of
Very High Concern (SYHCs) in its products to ensure adherence to the REACH spirit. The company also regularly
collects major international environmental regulations to stay updated with the latest global environmental
trends. Regulatory updates are communicated to suppliers promptly through the EC system to ensure timely
awareness and updates.

Management Design Side Manufacturing Side
1. ESG Trend Reporting and Awareness Communication with Customers 1. Require supply chain vendors to sign the "Environmental Related
Campaigns Substance Management Specification.”
1. Increase material sharing rate to reduce o i o
2.Sharing of Carbon Reduction Management environmental harm caused by material waste. 2. Prohibit the use of raw materials containing harmful substances and

Case Studies

. 2. Implement lightweight packaging design to
3. Achieved ISO 14064 Greenhouse Gas reduce carbon emissions from transportation.

Inventory Certification

those sourced from conflict minerals.

3. Strengthen supplier guidance to reduce material rework and reports.
For details, please refer to section 3.3 Supply Chain Smart Upgrade and
Transformation - Leading Small with Large.
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Green Design

Amid the wave of energy-saving and carbon reduction, Topview actively implements energy-efficient product designs by selecting low-
power components such as adapters and sensors to minimize unnecessary energy waste and reduce carbon emissions. Through a
combination of hardware design and software control, the products can optimize power usage under reasonable operating conditions.

Our company primarily operates under a B2B (Business to Business) model in collaboration with customers. In product design planning,
besides focusing on non-toxic materials and energy efficiency, we recognize the importance of responding to the global carbon neutrality
trend as a manufacturing company. Topview continues to commit to reducing carbon emissions and minimizing environmental impact,
aligning with the concept of green products.

In new product designs, we continuously optimize to reduce waste generated during manufacturing processes. When designing PCB
layouts, we evaluate optimal conditions to minimize waste from PCB board edges. For packaging design, we prioritize using yellow boxes
to reduce packaging printing and work closely with suppliers on mold optimization and design improvements

Green Design - Waste Reduction

Management Approach for Major Issues

Major Issues Main Focus Groups 2024 Management Objectives 2024 Objective Achievement Status 2025 Management Objectives

Customers
/ reduction target reduction target
=1.19%

Government
Green Design =5% =5%
Reduce the

processing rate Responsibility Resources Actions Evaluation

of molded parts

to achieve waste
ceduclan. with suppliers to optimize mold optimal conditions to reduce waste reported during management

The R&D department collaborates of mold design is carried out using The execution status is regularly

R&D Project Products g g .
design and improvements. generated from secondary processing of review meetings.

molded products.
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Recyclable Product Safety Labeling a % 2 o
Our products are primarily designed for the B2B (Business-to-Business) model. From the packaging Regarding product labeling, all Topview products comply with relevant -] a @E
stage, considerations are made to ensure that the products are easy to disassemble and recyclable. regulations by displaying safety certification marks on the product body, @/
The design also complies with the requirements of the WEEE Directive (Waste Electrical and packaging, or instruction manuals. Additionally, product manuals include @ ﬁ @
Electronic Equipment). detailed information on safe usage, maintenance methods, and important . .
The auick | _ ' _ ‘ _ ' precautions to ensure users can operate Topview products safely and ﬂ ,ﬁ »

e quick installation guide also reminds users not to dispose of the product improperly after it correctly. In 2024, there were no violations of product safety-related .- I
reaches end-of-life. Consumers are encouraged to follow local recycling systems for electronic waste regulations. w
to minimize environmental impact.

EMC b Product Liability Insurance and Usage Safety

Product Safety FC C€ .\.,._‘"; g vnvﬁT&Et Topview’ s manufactured products comply with international standards and customer procurement

All products of Topview comply with the relevant safety regulations and certifications required by requirements, designed to meet safety regulations. Detailed instructions are provided in the product

each sales region or country before being launched on the market, ensuring consumer safety. These installation and user manuals to help users select safe products and use them correctly. Additionally,
include certifications such as FCC (USA), CE (EU safety standards), EMC, LVD, UL, China RoHS, RCM

(New Zealand/Australia), WEEE, and others.

to protect the rights and interests of end users, the company has purchased product liability insurance,
extending protection measures to the final users.

( Product Safety) Number of non-compliant items Q)

Major  Main Focus Groups 2024 Management Objectives 2024 Objective Achievement Status 2025 Management Objectives
I
SSUES Number of safety regulation

Customer non-compliance cases Q

100% Number of safety regulation non-compliance case 0

Responsibility Resources Actions Evaluation
Product
Safety 1. Products must be evaluated by third-party certification bodies to confirm
compliance before being launched.

2. A design review is conducted during the product development phase to ensure
compliance with safety standards.

3. Product safety regulations and international standards are regularly reviewed
during project meetings.

) 4. When regulations are updated, relevant personnel — including customers — are
safety regulations. promptly informed to ensure continued compliance.

Dedicated personnel, along Products are only released to
Product Safety with partnered exter_nal the markgt after obtai.ning safety
laboratories, are responsible certifications as required by the
for verifying product regulations of the respective sales
compliance with relevant region or country.

Compliance Team

In accordance with product life cycle assessment principles, we ensure that the product is safe at every stage — including manufacturing, transportation, installation, usage, after-sales service, and recycling. There were no violations of product safety
regulations in 2024.
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3.2 Customer Services and Product Quality

The table below shows the customer satisfaction survey

Topview has always prioritized enhancing customer satisfaction as the core of its customer service results from 2019 to 2024.

approach.

Adhering to our consistent quality policy — “Quality First, On-Time Delivery, and Comprehensive Year | 2019 | 2020 | 2021 | 2022 | 2023 | 2024
Service”  — we are committed to continuously improving the quality of our services to ensure that

customer needs are fully met. Annual Overall g0, 88% 85% 78% 81% 88%

. ) ) ) ) Satisfaction
Through customer satisfaction surveys, regular meetings, technical support, and after-sales services, we

strive to help our customers' products become more competitive in the global market.

Customer Complaint Handling

Upon receiving customer complaints, Topview promptly gathers relevant information to understand the issue and provide solutions to the customer. After determining whether the feedback qualifies as a complaint,
the internal process is initiated to handle the abnormality. Follow-up actions include horizontal deployment and tracking of improvements. Based on the analysis, appropriate corrective measures are implemented to
prevent recurrence of the problem.  In 2024, there were a total of 2 customer complaints, which is consistent with the previous year.

(Customer Relationship Management ) The average customer satisfaction score in 2024 was 88 points.

MajorIssues ~ Main Focus Groups 2024 Management Objectives 2024 Objective Achievement Status 2025 Management Objectives

. . : i Customer satisfaction
Customer Customer satisfaction 85 points Customer satisfaction 88 points (target achieved) 85 points

Customer

Responsibility Resources Actions Evaluation

Relationship
Management 1. Conduct regular customer satisfaction surveys to collect information. Performance indicators are

Sales / Customer Cross-Departmental 2. After the customer satisfaction survey, the Sales Department provides reported and reviewed during
Service Collaboration to Resolve customer feedback to the responsible internal units, who then develop management review meetings and
Customer Concerns and implement improvement strategies to continuously enhance customer sales meetings.
satisfaction.

The Sales Department regularly collaborates with the Procurement and related units to hold meetings and communicate with customers. By integrating analysis of international trends and data, along with support from internal operational systems, we enhance
decision-making accuracy and gain customers’  recognition and support.
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Customer Privacy Protection

Topview promotes internal awareness to ensure employees understand the importance of information security. In
addition, access to confidential documents is restricted; only authorized personnel directly involved in the relevant
operations may access them. Other employees require approval from their direct supervisors to gain limited
access, actively preventing unauthorized copying or leakage of data.

Topview values customer rights and privacy. While conducting business activities, we respect and protect
customers’  privacy and intellectual property rights. Confidentiality agreements are signed between Topview
and customers to safeguard sensitive information and ensure that relevant staff maintain confidentiality during
business dealings.

Regarding customer complaints and personal data protection, Topview has implemented comprehensive
management systems and measures to safeguard customer privacy and rights. In 2024, there were no reported
incidents of data loss, leakage, threats, or complaints from regulatory authorities related to external customer
information.

The number of data loss complaints in 2024 was Q

Major Issues Main Focus Groups

Customers,
Suppliers,
Employees

Customer
Privacy Responsibility
Protection

Sales / Product

Project Customer
Service / Information

2024 Management
Objectives

Number of complaints
regarding data loss:

0

Resources

Integrate with the
information management
system to restrict system
access and document
retrieval permissions.

2024 Objective
Achievement Status

100%

Actions

Awareness promotion and
training

Permission settings
configured at the source of
the information system
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Product Quality

Topview” s quality policy is  “Quality First, On-Time Delivery, and Comprehensive Service.”
We continuously educate our employees to understand and support this policy. Through
appropriate communication channels, the policy is conveyed clearly to all relevant teams
to ensure they fully grasp the company’ s commitment and responsibility toward quality
management.

From product design, manufacturing, to shipment, all stages are conducted in accordance with
the New Product Development Management Procedures. These procedures serve as the basis
for quality control in design projects, ensuring that products meet market requirements and
customer needs.

Through the PDCA (Plan-Do-Check-Act) management cycle, we verify the implementation of
various improvement activities.

2025 Management
Objectives

Number of complaints
regarding data loss:

0

PDCA
CYCLE

¢

Evaluation

Areview is conducted
annually at year-end to
check for any related
incidents.

Check
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3.3Value Chain Management

Topview’ s sustainability. Through comprehensive supply chain management
processes and standards, we can reduce operational risks, ensure supply chain stability,
enhance product competitiveness, protect corporate reputation, and fulfill corporate A
responsibilities. This enables mutual growth with the supply chain while meeting
customer expectations and market demands.

FeERE NRAENSA
7

Topview has always regarded suppliers as growth partners and fosters long-term SHET? '
collaboration with them. In 2024, we participated in the Ministry of Economic Affairs’ f‘::fﬁ;f?m EEJEH“M

Manufacturing Low-Carbon and Intelligent Upgrade Transformation Subsidy Program,
inviting four core partners from our supply chain to join us in the initiative. By introducing
intelligent technologies, we help supply chain participants accelerate their transition

EEOEETEan Lt B LRt L]
EEREEA N

ABiHED
A
| T P
BRIRGE | e

FFES dweEe

MIERIE? | anaw

toward low-carbon and smart upgrades, aiming to increase production value, reduce
carbon emissions, and maintain industry competitiveness.

¥ 3 [ 2 AR R

Supply Chain Intelligent Upgrade and (Lo} mtEEar s

Transformation — Leading Large to Small WAL nenm (L2}
T O T H#E

Through the intelligent upgrade and transformation program, suppliers’ A Z (L1) Vasbitly

traditional equipment is enhanced with information networking and Computerizatlon  Comnectivity

integrated management capabilities. This improves operations that were — TH3.0 "

largely manual in traditional industries by introducing automation, Al, and AOI

intelligent inspection to areas prone to human error, achieving technological Digitalisation B{a{kL ' Thie way of Industry 4,05 T $4.0)

advancement. IR L AW A

R R L2 B H UL
Under the "Leading Large to Small Manufacturing Low-Carbon and Intelligent . S n
Upgrade Transformation Subsidy" program, the central factory can upgrade ﬁ“ﬁﬁ:ﬁ].@’m ﬂﬁ]ﬂ‘ﬂi“ﬂ =L

from Level 2 (visualization) to Level 4 (predictive), while driving supply

chain manufacturers to significantly transform and upgrade from Level 0
(computerization) to Level 2 (as shown in the figure on the right).
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The production line intelligent scheduling system, established with Topview as the central factory, automatically collects material status and production information and displays it to relevant internal departments
through real-time dashboards. Supply chain partners (A, B, C, D) collaborate by integrating corresponding equipment, production lines, and product inspection smart information to achieve the ultimate goal of

intelligent transformation.

&% : -

EAETRIE R AR

Ldnh g

WAEHERR

BIAL BN + AGY

Enterprise Sustainable
Development Blueprint

Green Products and Carbon Reduction Design

Integrity Management and
Strategic Layout

eakthroughsand Employee Care and Social
in Management Engagement

5 BEFRR
[k %105

Al+ACH ERAN

50

Environmental Sustainability and
Carbon Management

Customer Service and Product Quality Value Chain Management



Enterprise Sustainable
Development Blueprint

@ Introduction

topview

Green Products and Carbon Reduction Design

SUSTAINABILITY REPORT 2024

Supplier Sustainability Management

Topview establishes relevant supply chain management regulations for raw material suppliers,
outsourced manufacturers, and system service providers, including new supplier evaluation,
annual supplier evaluation, and supplier coaching. Procurement strategies are formulated based
on the company's sustainability development needs to assess whether suppliers meet Topview’ s
requirements in terms of technology, production capacity, innovation capability, quality, service, and
sustainability management.

When conducting new supplier evaluations, procurement convenes an evaluation team composed
of representatives from quality assurance, R&D, and other related departments. The team issues
questionnaires assessing various supplier capabilities and ultimately confirms the final evaluation
results. Only suppliers who pass the evaluation can become qualified suppliers for Topview.

To achieve the company’ s highest goal of sustainable operation, Topview adheres to management
principles of compliance with ethical regulations, respect and care for employees, safety and health
maintenance, and green sustainable development. The following requirements apply to suppliers in
the economic, environmental, and social aspects:

social

*Prohibition of
Conflict Minerals

Environment

Economy

*Material Delivery *Regulatory Compliance

Timeliness * Environmental Substance

Certification

*Environmental, Safety, and mh
Health (ESH) Management
Survey

*Labor and Human

*Ability to Respond to Rights Regulations

Material Shortages
*Employee Health
*Advanced Processing and Safety
Capability of Raw

Materials Integrity

* Use of Eco-friendly Packagi
se of Eco-friendly Packaging | 7B

/ Recyclable Materials

*Cost Competitivenes *Business Ethics and

Conduct
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Supplier Evaluation
Annual Supplier Audit

The primary responsibility of procurement regarding its suppliers is to ensure that purchased costs align
with the company’ s targets. In addition to price inquiries, comparisons, and negotiations, procurement
must implement strategies such as long-term purchasing, regular purchasing, and occasional long-term
purchasing to reduce costs and improve efficiency. Suppliers with good reputation and transaction
quality records, after evaluation, may negotiate and sign long-term contracts.

Beyond fulfilling its own corporate responsibilities, the concept of sustainable management must
extend to suppliers as well. Therefore, supplier audits also include corporate social responsibility
topics covering labor, health and safety, environmental aspects, and more. In 2024, Topview conducted
on-site audits on 10 key suppliers to verify their improvement and corrective actions. Audit results
are considered when evaluating the continuation of business relationships. If suppliers violate
environmental protection, occupational safety, human rights, or other related regulations, they will be
required to submit improvement plans and undergo follow-up on-site audits to track progress.

Evaluation | 2024 Evaluation Results .
Rating (Number of Suppliers) Actions Taken
Suggest increasing purchase volume. When the
Above 90 O company has new projects, priority cooperation
opportunities can be given.
89 to 80 9 Maintain current operations.
Require suppliers to continuously strengthen
79to 70 ]_ management mechanisms to ensure effective
improvements in the coming year.
Suppliers who still score below 70 points after
Below 70 O guided improvement will be classified as unqualified
suppliers and their transactions will be terminated.

“Key suppliers: Domestic manufacturers, excluding customer-designated parts agents, with
transaction amounts meeting company requirements.
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Supplier Commitment Statement
Principles for New Su pp[ier Selection and Evaluation Excluding customer-designated suppliers and suppliers with no subsequent transactions, all
qualified suppliers cooperating with Topview are required to sign relevant documents. The company

Procurement collects information on capable or interested suppliers and requires them to complete . L .
also conducts routine monitoring and control over these suppliers.

the Supplier Environmental, Safety, and Health (ESH) Management Questionnaire along with
related documents for further review and subsequent evaluation. For suppliers engaging in first- . . o .
1. Environmental Management Substance Quality Certification

become qualified suppliers for Topview. The evaluation process is as follows: Assist partners in understanding Topview’ s requirements for hazardous substance

time transactions, a new supplier evaluation is conducted. Only those who pass the evaluation can

management, aiming to effectively control the use of various hazardous substances in products.
This prevents materials containing hazardous substances from entering or being used, ensuring
compliance with relevant international regulations.

Supplier Signing O ) 2.Integrity Commitment Letter
process is as ‘ of Relevant

followres Eelarations 1. Commit to never falsify transaction prices or fabricate transaction data through

improper means or for improper benefits.
2.Commit to never engage in any acts of embezzlement, theft, or misappropriation of property.

3.Commit to never seek improper benefits or illegal personal gains. "Improper benefits” include
but are not limited to kickbacks, commissions, profit sharing, shares (or hidden shares), or
improper gifts or entertainment.

Document
Evaluation

Provision

Supplier
of Qualified i

=l Fveluation Dota 3.Conflict Minerals
Documentation Review The Responsible Business Alliance (RBA) and the Global e-Sustainability Initiative (GeSl)
1 require their members to implement responsible sourcing procedures to ensure that their
Supplier metal procurement complies with social and environmental responsibilities. Topview commits
Training and to and supports the non-purchase of conflict minerals for production use. We continuously
Awgrenesso communicate with suppliers and require them to sign the Environmental Management Substance
Quality Certification, mandating that suppliers do not use conflict minerals. This is an important
Supplier criterion in supplier selection. Gradually, we require suppliers to assist in tracing the source of
Sustainability metals contained in materials and to comply with the ban on minerals sourced from conflict

Management @ regions.
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Supplier Risk Management Emergency Response

For existing qualified suppliers, Topview conducts careful supplier risk assessments by regularly and irregularly investigating According to the risk management procedures, whenever a major incident
their operational and financial status, with special attention to high-risk groups. This is to prevent any unexpected occurs, a significant risk investigation is conducted on the supplier, or
shutdowns that could affect shipments or cause disputes. Regular risk assessments are conducted on existing qualified appropriate response measures are communicated to the supplier. This enables
suppliers, with a focus on supply chain risks. This includes periodic investigations into suppliers’ employee human Topview to take the most suitable preventive actions within the supply chain,
rights, use of child labor, financial conditions, and whether raw materials originate from conflict mineral areas. These avoiding operational harm and protecting the interests of stakeholders.

investigations help evaluate the supply chain partners’  ability to respond to risks.

Key Material Control

To prevent material shortages, supply disruptions, and unstable raw material supply that could affect product delivery schedules—and in severe cases, damage corporate reputation and revenue—Topview manages
key raw material risks based on  “procurement attributes.” These include factors such as single sourcing, high technical barriers, significant price fluctuations, and components susceptible to supplier labor and
capacity constraints. This risk management covers upstream, midstream, and downstream aspects of the industry.

o o m o -

Camera optical lenses, .. .. ~
. [ ]
secondary optical lenses, IR LEDs. ~ IRLED ° °. Camera Lens Modules '. System Integrator :
° .. ) . ([}
CCD/CMOS image sensor ° Cameras (Digital/IP) o Agent / Representative e
- . ~
chips, video decoding/encoding chips, single- .. Digital Vlc.ieo Re'corders .. Distributor °
chip controllers, large programmable logic ICs, ° Hard Drive / Video ° °
Microprocessors, memory. ° Surveillance Storage ° Trader / Trading ‘.
.. Systems : Company °
Transformers, . ' e
i i i : Video Capture Cards : Brand Owner/Brand e /
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Local Procurement

Topview is committed to integrating the concept of sustainable
development into its business operations. In the procurement
process, besides considering economic benefits, environmental
and social impacts are also taken into account. Suppliers are
encouraged to adopt best practices in environmental protection,
health and safety, human rights and labor policies, as well as
business ethics.

At the same time, to promote the development of the local socio-
economy and reduce greenhouse gas emissions generated during
transportation, local procurement is a primary consideration for
Topview when selecting partners. Considering the reduction of
carbon emissions from raw material transportation, delivery speed,
and supply chain clustering, local procurement is prioritized in raw
material sourcing strategies.

Supplier Communication and
Management

Topview requires suppliers to upload environmental substance
declarations and raw material test reports onto the EC platform
for review by relevant departments. Through this platform, key
international environmental regulations, as well as quality and
sustainability-related announcements, are published to keep
suppliers informed and up to date in real time.

Additionally, a whistleblowing mailbox is established for reporting
any illegal activities. If any unlawful events are discovered,
suppliers and stakeholders can report them via Topview’ s
integrity mailbox: honest@topviewcorp.com.

In 2024, no supplier-related whistleblowing incidents were
reported.
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Identify key component risks according to industry characteristics and corresponding mitigation strategies.

Key Raw Materials

Components

Mechanical Parts

Physical limitations of procurement
channels

Risk of market price fluctuations

Origin/source restrictions

* [ntroduce 2-3 brand suppliers for
diversification

# Place orders based on proportional
allocation

# Give priority to local suppliers

54

Risk Types

¢ Physical limitations of procurement
channels

* Risk of market price fluctuations

*Use of highly toxic chemicals

Mitigation Strategies |

* Introduce diversification by engaging 2-3
brand suppliers

* Give priority to local suppliers

* Analyze and control material costs based on
international raw material price fluctuations

& Communicate with customers to reflect
reasonable costs in the selling price

{:} @ I EE- @0 Promote the use of green chemicals to reduce

safety hazards

#Physical limitations in procurement
channels

* Market price fluctuation risks
# Restrictions based on origin/source

* Introduce diversification by
engaging 2-3 brand suppliers

# Prioritize selection of local suppliers

* Analyze and control material costs
based on international raw material
price fluctuations

+ Communicate with customers to
reflect reasonable costs in selling
prices
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To maintain a good labor-management relationship with employees, the company has established smooth communication channels

-,| E | | | p loyee Ca re a n d that allow employees to promptly understand company information and encourages them to provide suggestions on overall operations

and development for management’ s consideration. These comprehensive communication channels not only promote labor-
management relations but also enable the company to fully understand employees’ needs and issues, allowing for swift and effective

SOCl a l E n ga ge m e nt responses and improvements to provide a better workplace environment. Through the convening of labor-management meetings,

representatives from both labor and management communicate and decide on labor-related matters. Topview values “work-life
balance” asa modern enterprise, emphasizing mutual care and growth, and aims to convey this philosophy to every employee and the
broader society.

4.1 Labor Relations

Topview strictly complies with Taiwan’ s relevant labor laws and, based on the foundation of international
human rights conventions, develops communication mechanisms and labor conditions. To maintain good labor-
management relations with employees, the company has established smooth communication channels that allow
employees to stay informed about company information in real time and encourages them to provide suggestions

on overall operations and development for management’ s consideration. Through the convening of labor- Establishing smooth an.d efjfective labor-
management meetings, representatives from both labor and management communicate and make decisions on management communication channels and
labor-related matters. A sound and harmonious labor-management relationship is the cornerstone of sustainable relatlonshlps.

development, enabling the company to fully understand employees’ needs and concerns and provide a better

workplace environment. Management Approach for Major Issues

Main Focus 2024 Management 2024 Obijective 2025 Management

Labor-Management Meeting ISSues Groups Objectives Achievement Status Objectives

Labor-management dialogue enhances communication between both
parties within the enterprise, reducing confrontational conflicts. Topics of
discussion include labor conditions, measures to improve work efficiency, and

Regular labor-

management meetings

Regular Labor-
Employees | 5e held to facilitate 100%

Management
commum;ahon and Meetings
collaboration.

saakojdwa ||y

deliberations on company policies.

Regular Communication Meetings 5,7 Responsibility Resources
Various departmental managers within the organization routinely convene = 9n.c
meetings with employees. Apart from disseminating administrative and §f§§ Labor- o 1. Welfare Committee Topview provides Labor-management
managerial directives, these meetings also address the daily challenges and 2 >0 Management umar Meetings employees with diverse meetings are
needs of employees in their business operations. a v Relati Resgurces/ 2. Labor-Management communication held quarterly,
elations Fnvironmental Meeti h I where employer

® © 0 & &6 & 0 0 0 0 0 0 0 0 O 0 O O O O O O O 0 O 0 0O 0 0 0 00 Safet and eetlngs C anneStoensure andemplo ee

G y | Affai 3. Promotion of Human | timely access to representa%/ives

] enera ailrs . . . .

Complaint Box Rights Policy company information. exchange information

The company has established an employee complaint box, managed by the
Human Resources department in a confidential manner, providing employees
with a channel for lodging complaints and an avenue for communication.

on labor-related
matters.

. J

saakojdwa ||y
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Human Rights and Anti-Discrimination

Topview is committed to protecting employee rights and ensuring that its human rights practices
comply with local regulations and meet stakeholder expectations. The company strictly prohibits
child labor and enforces equal treatment in the workplace. There is no forced labor of any kind, and
Topview explicitly prohibits the use of slavery and human trafficking.
The company actively promotes awareness of these issues internally. Recognizing that labor rights
and human rights are key concerns, Topview has established internal procedures such as the
“Communication, Consultation, and Participation Management Procedure.” Employees who
experience sexual harassment or any form of inappropriate treatment can report such incidents
through the “Whistleblowing and Complaint Procedure” directly to the Human Resources
Department. The company ensures the confidentiality of whistleblowers' identities.
External stakeholders who have concerns regarding labor rights or human rights at Topview
Electronics can contact the company through the spokesperson or email address listed on the
official website. In 2024, the company received no complaints or reports related to labor rights or
human rights issues.

Talent Recruitment and Employment

To maintain a stable human resources foundation, Topview adopts a fair, open, impartial, and
efficient recruitment system, aiming to attract outstanding and suitable talent to strengthen the
company's operations. The company is committed to diversity and equal opportunity, ensuring
that no discrimination occurs in the hiring process based on race, skin color, age, sexual orientation,
ethnicity, disability, pregnancy, religion, political affiliation, union membership, or marital status.
Topview complies with all relevant labor laws, including Taiwan’ s Labor Standards Act, treating
all candidates equally and fairly. The company strictly prohibits the employment of child labor
and ensures adherence to the standards set by the Responsible Business Alliance (RBA) Code of
Conduct.

Freedom of Employment

Topview prohibits the employment of forced labor and child labor. All employment must be
voluntary. The company is committed to upholding gender equality in the workplace and respecting
the personal dignity of all employees. Employees have the right to resign freely, provided they give
reasonable notice in advance.
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Freedom of Association

Topview respects employees' legal rights to freely associate and form labor unions. In accordance
with legal requirements, the company has established clear communication channels for
employees. Employees or their representatives are free to communicate openly with management
regarding working conditions and management practices, and to express their ideas and concerns
without fear of discrimination, retaliation, threats, or harassment.
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Care and Support for Migrant Workers

Since 2019, Topview has employed migrant workers to meet labor demands. The company is

committed to the care and support of these employees through the following initiatives:

Topic Item Outcome
Dormitory Human o ' :
Rights Management Free access to dormitories; no confiscation or custody
of passports or documents
Management
Aspect Provision of Company policies, labor contracts, safety signs, training
Native Lanouace materials, event promotions, and health consultations
Environmeit & are all translated into workers” native languages
Company complaint mailbox, employee suggestion
Living Care Regular Care and box, dormitory suggestion box, migrant worker service
Support desk, agency hotline, and Line group for health and

-

well-being support )
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Employee Communication and Grievance Channels

To ensure all employees are informed in a timely manner, Topview has established an EIP (Enterprise
Information Portal) for employees. This platform provides important HR announcements, onboarding
guides for new employees, HR-related sections, and information on various welfare measures offered by
the Employee Welfare Committee. For example, the "New Employee Orientation Manual” helps new hires
quickly understand company policies and application procedures.

If any external stakeholders have concerns regarding Topview’ s labor rights or human rights issues,
they may report them via the company’ s spokesperson. The issue will then be communicated and
addressed by the relevant internal departments in coordination with stakeholders.

Since its establishment, Topview has valued harmonious labor relations and offers diverse
communication channels. Employees can express their opinions through direct supervisors, the HR
department, employee suggestion boxes, or town hall meetings.

The company encourages employees to voice their opinions and implements appropriate preventative
and protective measures to ensure the integrity of investigations and prevent unfair retaliation or
mistreatment of those who report concerns.

As of now, there have been no reported cases of discrimination, mistreatment, or sexual harassment
within the company, nor has the company received any complaints from external parties. The HR
department continuously monitors changes and updates in government regulations to ensure the
company’ s policies on wages, leave, working hours, and other related matters comply with national
laws. As of the end of 2024, the company has not incurred any significant penalties.
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4.2 Employee Profile Hiring Principles

. R , Topview adopts an open recruitment process based on actual business needs. For the recruitment, we are committed to developing
Human Resources Pollcy: TOpVIGW S diverse sourcing channels and projects. We follow the principles of placing the right talent in the right positions and prioritizing
People Values internal candidates over external hires.

We do not discriminate based on race, religion, skin color, nationality, gender, or any similar factors, and we strictly prohibit the
employment of child labor.

"Talent Philosophy": Ability to solve problems,

a proactive attitude toward work, and a spirit of Employment of Persons with Disabilities

gl"OWth and breakthrough. We provide equal employment opportunities to individuals with disabilities and, in accordance with Article 38 of the People with

" L. " L Disabilities Rights Protection Act, employ those who are capable of working. Topview is committed to supporting the employment
Work Prmaples : Creatlwty, methodology, of persons with disabilities by offering appropriate job placements and creating a suitable work environment, thereby fulfilling our

execution capability, ambition, accountability, corporate social responsibility.

and a sense of belonging.

2020 2021 2022 2023 2024

Female Male|Female Male [ Female| Male | Female Female

"Personal Conduct": A kind and sincere heart,

positive thinking, and a trustworthy attitude. Total Number of
Employees

164 223 181 256 | 163 249 | 142 210 128 208

Our human resources policy is based on the belief in mutual growth ~umber of £l

; ; < umber of Employees
an}d sh;red success with all employees. We aim to |mp‘lement Wwith Disabilities 3 3 3 4 3 3 ) 3 ) 3
this philosophy throughout our corporate activities and in each
employee’ s daily actions. Through this virtuous cycle, we strive to
attract, retain, develop, and motivate outstanding talent. While we may

Number of

i i i i i People
;t(;lal]lhave room for improvement, we are actively working toward this 450;3_ Male Female
When it comes to recruitment and workforce allocation, we follow 400 — Employee Headcount and Number and Proportion of Employees with
the principle of placing the right people in the right positions, Proportion Disabilities
enabling each person to leverage their strengths. Employees are the 350 —
cornerstone and most valuable asset of our sustainable operations.
Only competent individuals can truly contribute to the company, 300 = Moo of
enhancing performance and generating profits. 250 — 7 -
Currently, our workforce needs have stabilized in response to business 6 -
operations. However, to support long-term development, we continue 200 — 181 S
to recruit exceptional external talent, while also offering internal 164 163 -
employees opportunities for promotion and job rotation. 150 = - 128 4=
To this end, Topview consistently works to attract and retain talent 100 — 3 - g 8 -
by investing in employee development, designing competitive 2 - I 2 2
compensation and benefits packages, and fostering a healthy and 50 — 1 — I I I I
high-quality work environment. 0

° 2020 2021 2022 2023 2024 2020 2021 2022 2023 2024
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Topview's arganizational operations have entered a stable stage. However, due to 2024 Workforce Composition

labor demands driven by the structure of customer orders, the company began hiring

foreign workers in 2019. Although operations were briefly affected by the COVID-19 Employee m

Female

pandemic in 2020, Topview has consistently valued its deep roots in Taiwan and the Distribution Head t 5 Head t Total %
importance of hiring local talent. We continue to expand employment opportunities
within Taiwan. Under 30 14 4.2% 51 15.2% 65 19.3%
Thanks to the collective efforts of our employees, the company not only recovered Age 30~50 87 25.9% 124 36.9% 211 62.8%
after 2020 but also achieved significant operational growth.
Above 50 27 8.0% 33 9 17.9%
As of the end of 2024, Topview had a total of approximately 336 employees. The ° 9.8% 60 °
composition of our workforce is analyzed as follows: Sosition Managerial 39 11.6% 34 10.1% 73 21.7%
Professional 89 26.5% 174 51.8% 263 78.3%
Direct 13 3.9% 145 43.2% 158 47.0%
Category
Indirect 115 34.2% 63 9 17 53.0%
As of the end of 2024, Topview had a total of 336 employees. Based on the 2024 ° 18.8% 8 °
workforce composition, female employees accounted for 61.9%, while male employees Less than 1 year 9 2. 7% 26 7.7% 35 10.4%
made up 38.1% of the total workforce. The higher proportion of female employees is
primarily due to the nature of direct labor roles in the production units. 1~3years 24 7.1% 31 9.2% 55 16.4%
Direct employees represented 47% of the total workforce, and indirect employees Yearsof  3~5years 17 5.1% 34 10.1% 51 15.2%
accounted for 53%. In recent years, the company has not only strengthened its R&D Service
capabilities but also emphasized production quality, leading to a more balanced ratio o~10years 26 1.7% 48 14.3% T4 22.0%
between direct and indirect personnel. Over 10 years 52 15.5% 69 20.5% 121 36.0%
Supervisory roles made up 21.7% of the total workforce, with a focus on maintaining a High School and o o
reasonable span of control to achieve optimal organizational efficiency. Below 10 3.0% 136 40.5% 146 43.5%
The majority of employees are between the ages of 30 and 50, considered the prime Education (JALJSZ(i)Cc)ira%eogee%ge) 21 6.3% 22 6.5% 43 12.8%
years for productivity and development potential. Indirect staff tend to have more Level i &
stable tenure, resulting in a well-balanced distribution of years of service. eve (LJBQ'CVhequ‘;y s Degree) 62 18.5% 41 12.2% 103 30.7%
The overall educational level of the workforce has been steadily improving, with Graduate School
approximately 43.8% of employees holding a university degree or higher (bachelor’ s (Master' s Degree 35 10.54% 9 2. 1% 44 13.1%
or master’ s). and Above)

To attract local talent, the company’ s workforce is primarily distributed across its Subtotal 128 38.1% 208 | 61.9% 336
Taoyuan plant, as well as its Taipei and Taichung offices.
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Workforce Structure Chart 2024
Male M Female 0 Total

i
Headcount Headcount Headcount
2304
2204 280 — 280 —
260 - 260 -
200 240 78.3% 240 47%
180 220 — 220
160+ 200 200+
140 180 — 180 —
160 — 160 —
1209 140 - 140
1004 120 120
80 100 — 1004
26.5%
60 80 21.7% 80
40 60 — 60 -
404 11.6%10.1% 40 -
204 20 20
0 Age 0 iti 0 - - Category
Under 30 30-50 Above 50 Manageria[ Professional Direct Indirect
Headcount Headcount
Education Level
1804 180 —
160+ 160 —
43.5%
140 = 140 —
36%
1204 1204
100 100 —
80— 80 —
60 — 60 —
12.98%
40— 40—
6.3% 6.5%
20— w4 3% ;
0 Age 0 Education Level
Lessthan 1 1~3 3~5 5~10 Over 10 years High School and Junior College  University (Bachelor’ s Graduate School

Below (Associate Degree) Degree) (Master’ s Degree and Above)
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Human Resources Turnover Overview

The table below shows the employee turnover situation at Topview from 2021 to 2024. New hires are primarily based on the company’ s operational needs, with an emphasis on providing diverse employment
opportunities. In addition to recruiting talent required for business expansion, the current HR policy also encourages the employment of women returning to the workforce, members of the general public, and aims to
increase job opportunities for young people.

When employees submit their resignation, the company seeks to understand the reasons behind their departure and makes appropriate efforts to retain them.

According to the data, the majority of employee resignations at Topview are from female direct employees, with the primary reason being family caregiving responsibilities. In contrast, indirect employees show
relatively lower turnover rates, indicating a more stable workforce in those roles.

Year 2023 2024
Employee Number of Number of Number of Number of Number of Number of
Cat%ggry New Hires Resignations Employees Turnover Rate New Hires Resignations Employees Turnover Rate
Direct 15 65 166 39.16% 36 45 158 28.48%
Indirect 39 50 186 26.88% 24 32 178 17.98%
Total 54 115 352 32.67% 60 7 336 22.92%

*Turnover Rate = Total Number of Resignations in the Year / Number of Employees as of December 31

Human Resource Turnover Chart Total Headcount of Workforce Turnover
2023 Direct W Indirect 2024 Direct W Indirect 2023 I 2024 e
Headcount Headcount 2023 % Headcount %
, o 2023
200 - 2024 40%- 250 40%
300~ 3004
1504 30%+ 2024 30%4
250- 2504
2023
200~ 2004
1004 20%+ 20%
2024 150+ 1501
2024
50 o 10%- 1007 10%
50+ 504
0- 0- 0%- — 0- 0%-
Number of Number of Number of Turnover Numberof ~ Numberof  Number of Turnover
New Hires Resignations Employees Rate New Hires  Resignations Employees Rate
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C Total Number of Employees )

Nationality Local Foreign Total Number of Employees
0 Und
Number | Numberof  |New Hire | Number | Number of | New Hire | NUmber | Number of | New Hire Number Number o 3(? o
Age Gender | of New | Employees Rate of New | Employees | Rate of New | Employees Rate 200 o
Hires Hires Hires 40 - Between 50%—
Male 7 14 50% 0 0 0.00% 7 14 50.00% Between 30and 50
d o —
Under30  Ieomale | 19 |4211%| 13 32 | 4063%| 21 51 | 41.18% Under 30and 50 200 o 40%
30 -
Subtotal 15 33 45.45% 13 32 40.63% 28 65 43.08% ’
Between Male 12 88 13.64% 0 0 0.00% | 12 88 13.64% 150 7] 0%
30-50 Female 14 106 13.21% 5 18 27.78% 19 124 15.32% 20 Between
Subtotal 26 194 13.40% 5 18 27.78% 31 212 14.62% 100 7| Under 20% — 30 and 50
Male 26 3.85% 0 0.00% 26 3.85% 10 -
50 — 10% — Above
Above 50 Female 33 0.00% 0 0.00% 33 0.00% Above
Subtotal| 1 59 1.69% 0 0 0.00% | 1 59 1.69% >0
0— 0% =
Total 42 286 14.69% | 18 50 | 36.00% | 60 336 | 17.86% Number of New Number of New Hire Rate
" Hires Employees
*New Hire Rate = Total Number of New Hires in the Year / Number of Employees in the Group as of December 31, 2024
Total Local
Number of New g &
e dl a20un
Loca Foreign Number of *'nl
Employees I | 286 people
New Hire Rate 0
Number Number  gaiween % Under Number Number % *w 14.69 %
o | 30and50 s0% o 2 o o 50 -
ggder Total Foreign
. Between . 0% . i 407 Numberole\{fgg *w 18 people
0 30and 50 2V 7 20T Between Number of *'n‘
30% — 30 30and 50 Employees ! ! 50 people
20— Under 100 20 - 100 — New Hire Rate *w 36%
30 20% — Between l3J(31der 20 -
30 and 50
Total Number of Employees
10 — 109 — 10 — Egtheno 50 — ggder Between 10— g ; s o Py )
A . and 5 30and 50 Number of New
S(t))ove Above Above é(t))ove Hires @'!‘ 60 people
0 0% — 0 20 0 20 0 é\lumlber of *w 336 people
Number of New Number of New Hire Rate Number of New Number of New Hire mployees o o
Hires Employees Hires Employees Rate New Hire Rate *w 17.86 %
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2024 Workforce Overview - Employee Turnover C Total Number of Employees )
Nationality Local Foreign Total Number of Employees
Number | Number | Number : Number Number %
Number of | New Hire Number of | New Hire Number of | New Hire Between
Age | Gender olf”l\rlee;/v Employees| Rate OL!}‘?;N Employees | Rate olwgg/v Employees|  Rate . 30-50 200 — 70% — ggder
Between
d Male 9 14 64.29% 0 0 0.00% 9 14 64.29% 30-50 60% —
;JO” " Female | 5 19 [2632% | 8 32 |2500% | 13 51 | 25.49% 40 200 o
Subtotal | 14 33 42.42% 8 32 25.00% | 22 65 33.85% :
Between Male 21 88 23.86% 0 0 0.00% | 21 88 23.86% 0 Under 1507 40% =
W
30-50 |Female | 18 106 16.98% 10 18 55.56% | 28 124 22.58% 30%— ?gtv;%en
Subtotal | 39 194 20.10% 10 18 55.56% | 49 212 23.11% 0071 Under Above
Male 4 26 | 15.38% 0 0 0.00% | 4 26 15.38% 50 2% Above
/;(t)) ¢ Female | 2 33 | 6.06% 0 0 | 000%| 2 33 6.06% 7] 10%— 50
Subtotal| 6 59 [10.17% 0 0 0.00%| 6 59 10.17%
0— 0% —
Total 59 286 20.63% 18 50 36.00% | 77 336 22.92% Number of New Number of New Hire Rate
L/ Hires Employees
*Turnover Rate = Total Number of Resignations in the Year / Number of Employees in the Age Group as of December 31, 2024 Total Local
Number of New @ f
: Hires H' 59 people
Numberot B §
umber o
Employees !,!I 286 people
New Hire Rate
Number Number % Number Number % o #20.63
Between Between 70% — 0
30-50 30-50 v 60% .
40 - 200 — 40 — 200 Total Foreign
60% — . ggder
50% = ° o
Number of New
30 150 o 50% -} g(;]der 20 4 150 / Hires *'!I 18 people
A Number of *'I‘ 50 people
40% — Between Employees 7
30%— - i
100 - o Between 20 100 = 30-50 New Hire Rate *w 36 %
Between 200
209 - Under 30750 Under . (Total Number of Em ployees)
50 -1 10— 30 5071 30 Between o o
10% — 30-50 10%— Number of New *w 77
v Above Above égOVe Hires I I people
50
0 0% : 0 0 20 0% Numlberof " 336 people
Number of New Number of New Hire Rate Number of New Hires Number of New Hire Rate Employees . .
Hires Employees Employees New Hire Rate *w 22.92 %
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Employee
Distribution
Positi Management | 45 12.7% | 33 9.4% 78 | 22% 39 11.6% 34 10.1%| 73 [21.7%
osition
Category |professional | 97 27.6% | 177 50.3% | 274 | 78% 89 | 265%| 174 | 51.8%| 263 [78.3%
=L 142 40.3% | 210 59.7% | 352 |100%| 128 38.1% | 208 61.9%| 336 [100%
Employee Job Category Distribution Ratio
Female Management Positions
Male  wmmmm  Professional Positions
A 2023
350 — 2024
300 - 22% 21.7%
300 2023 2024 ® P
250 27.69826.5%
200 -
150 -
1001 2023 2024
0
Management Professional Total Number
Positions Positions of Employees
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Talent Recruitment and Industry-Academia Collaboration

To meet the employment demands driven by business development, the company
has established operational bases in Taoyuan and Taichung to recruit the necessary
talent. We aim to increase local employment opportunities for young people and
also encourage women returning to the workforce and members of the community
to apply for suitable positions.

Taiwan is facing a severe labor shortage challenge, making “knowledge transfer”
a crucial task for sustainable business development. To cultivate local technical
talent, Topview continuously
collaborates with Ming Chi
University of Technology
through human resource
planning and industry-academia
partnership programs.

Through projects with university
departments, students are
invited to visit the company.
After a formal selection and
interview process, interns are
assigned to learn and gain
hands-on experience in areas
such as manufacturing, product
validation, human resources,
and research & development.
Dedicated mentors guide the
interns, allowing them to work
in departments of their interest
and gain early exposure to corporate operations.

By engaging with the workplace during their student years, interns accumulate solid
practical experience, facilitating a smoother transition into society. We hope that
students' one-year internship at Topview will allow them to apply their academic
knowledge to real work, growing and developing steadily.

Industry-Academia Collaboration Status

School Number of Participants | Internship Contract Period
Ming Chi University of 3 2023/09/12-2024/09/06
Technology 2 2024/9/9-2025/9/5




Enterprise Sustainable
Development Blueprint

@ Introduction

topview

Integrity Management and
Strategic Layout

Innovation Breakthroughs and Value
Chain Management

oyee Care and Environmental Sustainability and

Engagement Carbon Management Appendices —

Labor Relations Employee Profile Salary Talent Cultivation and Development Employee Benefits Occupational Health and Safety  Social Inclusion and Care

SUSTAINABILITY REPORT 2024 —

4.3 Salary

Topview” s compensation strategy is based on the competitive industry environment, company operational
performance, and market benchmarking. We provide a competitive overall compensation package,
including base salary, bonuses, and profit-sharing.

Salary determination is conducted according to the position framework and salary standards, taking
into account education, work experience, individual development potential, professional skills, and
performance. Compensation decisions are made without discrimination based on gender, race, nationality,
age, or other personal factors.

Compensation and Benefits

Topview’ s compensation and benefits measures fully comply with legal requirements, including
minimum wage, paid leave, and other mandated benefits. These measures are regularly reviewed and
adjusted to attract and retain outstanding talent.

In terms of welfare, the company provides group insurance plans and organizes activities through the
welfare committee, such as domestic and overseas trips, team dinners, and subsidies for club activities,
fostering camaraderie and enriching employees’  leisure time.

Adhering to the philosophy of profit-sharing with employees, Topview values its human assets and offers
a generous employee bonus system. This bonus links company operational performance with individual
performance, ensuring market competitiveness while demonstrating the company’ s sincere appreciation
and respect for its talent.

Performance Management

The company conducts regular annual performance evaluations. The evaluation process is based on
work objectives, job competence, and work attitude, among other criteria, and is conducted fairly and
reasonably according to the standards outlined in the performance evaluation form. Key performance
indicators (KPIs) aligned with organizational goals are used to set and execute department and individual
performance targets. Performance assessments are conducted semi-annually based on the achievement
of work objectives and behavior to identify any bottlenecks that may require guidance, thereby improving
work efficiency. When company profitability and performance are strong, these results are closely linked to
appropriate employee rewards, such as salary adjustments or promotions for outstanding performers.
Performance management serves as an integrated system connecting strategy, compensation, talent, and
competency development. It begins with KPI target setting aligned with company strategies, followed by
detailed work planning. Throughout the process, regular and ad hoc reviews ensure that work progress
and direction remain consistent with company strategy.

Semi-annual performance reviews evaluate employees’ milestone achievements and behavioral
performance, accompanied by feedback discussions to verify whether work aligns with initial expectations.
This process considers both the outcomes and the efforts involved in meeting objectives. An annual
performance evaluation further assesses the overall achievement of yearly goals. Results are discussed in
performance meetings between supervisors and employees, reviewing past accomplishments and jointly
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agreeing on goals for the upcoming year.

We emphasize not only the achievement of key objectives but also employee behaviors and timely
managerial feedback. Based on performance outcomes and career development needs, supervisors
collaborate with employees each year to formulate a "Personal Development Plan,” enabling
employees to fully utilize their talents and potential.

The performance management framework consists of setting goals at the beginning of the period,
monitoring progress mid-term, and conducting final evaluations based on goal achievement, thereby
establishing a complete PDCA (Plan-Do-Check-Act) performance management cycle.

Topview values employee work performance and career growth, adhering to principles of fairness,
justice, and transparency, without discrimination based on nationality or gender.

Parental Leave

For the future competitiveness of the nation, the company recognizes the importance of childcare
and breastfeeding support as an essential corporate social responsibility. In accordance with
Taiwanese regulations, the company provides parental leave. Employees may apply for unpaid
parental leave under the "Gender Equality in Employment Act” and the "Implementation Measures for
Parental Leave."

Parental leave applications are open to all employees regardless of gender. The company encourages
employees to return to work after the leave period. For employees returning from parental leave, the
company assists with job placement and helps them smoothly transition back into their roles.

In 2024, there were 2 parental leave applicants. Both were scheduled to return to work in 2024,
resulting in a 100% return-to-work rate. The retention rate for employees who returned from parental
leave the previous year and continued working for at least one year was 67%.
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2022 2023 2024

Parental Leave Status

Male |Female | Total Male |Female| Total | Male |Female| Total
Number of Parental Leave Applicants in the Year 2 3 5 0 4 4 1 1 2
Number of Employees Scheduled to Return (a) 1 2 3 2 3 5 0 2 2
Number of Employees Actually Returned (b) 0 1 1 1 2 3 0 2 2
Return-to-Work Rate (b/a) 0% 50% 33% 50% 67% 60% 100% | 100%
Number of Employees Returned from Parental Leave Previous Year (c) 0 0 0 0 1 1 1 2 3
Number of Employees Returned Previous Year and Retained for One Year (d) 0 0 0 0 1 1 1 1 2
Parental Leave Retention Rate (d/c) 100% | 100% | 100% 50% | 67%

Parental Leave Status f Male § Female
(Mmoroftaenalione ) shemeaonaomd ) (™ emeai ) (( reumtoWorkratebs) )

2022 'N‘ + *** - 5 people 2022 w + ** - 3 people 2022 + * - l people 2022 'I' O%+* 500/0=330/0

2023 +i= 4 people 2023 fff + 4 = 5 people 203 § +4p = 3 people 2023 § 500,+ ### 67%=600
Number of Employees Returned from Number of Employees Returned Previous Parental Leave Retention
Parental Leave Previous Year (c) Year and Retained for One Year (d) Rate (d/c)
2022 + - O people 2022 + - O [
. . e 2023 0% + § 1005%=1000
2023 +§ = 1 eopie 2023 +4 = 1 people

204§+ = 3 peope 204 § +4 = 2 people 2024 f 100%+% 50%= 67w
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Retirement System

Topview establishes its retirement system in accordance with legal regulations to ensure employees’
future pension benefits. This includes employees covered under the “Labor Standards Act” retirement
system, where retirement reserves are estimated and deposited into the old pension reserve account.

Foremployees covered under the “Labor Pension Act” retirement system, a monthly contribution of 6%
of their salary is allocated to individual pension accounts according to their pension tier eligibility.

Working Conditions
Topview values the balance between employees’  work and life, as this is key to maximizing productivity
for the company. Therefore, we are committed to providing a high-quality working environment. In
addition to maintaining healthy and safe workplace facilities, we regularly review labor conditions in
accordance with legal requirements and manage with a human-centered approach, making flexible
adjustments as appropriate.

Overtime and Working Hours Management

We have established a working hours, leave, and overtime management system in compliance with
labor laws. For work performed outside regular working hours due to operational needs, overtime pay or
compensatory leave is provided according to legal regulations. Working hours are regularly reviewed and

monitored. RETIREMENT
Except for emergencies or special operational circumstances, employees are entitled to at least one day SYSTEMCECURITY WORK HOURS &

off for every seven consecutive working days. In 2024, there were no violations of labor laws related to OVERTIME

working hours. MANAGEMENT
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4.4 Talent Cultivation and
Development

Topview places great importance on the cultivation and
development of its employees, believing that continuously
nurturing outstanding talent is essential to strengthening its
competitive foundation and creating high-quality human
resources. The company invests considerable resources to
provide comprehensive training programs tailored to meet the
manpower needs of the company’ s development and the
professional requirements of various functional units. These
training initiatives effectively develop human resources, improve
employee work quality, and help achieve business objectives.

Additionally, Topview has successfully passed the Talent Quality-
management System (TTQS) assessment conducted by the
Workforce Development Agency, Ministry of Labor.

Training Content

Topview’ s training programs are divided into five main
categories: New Employee Orientation, Professional/Functional
Training, General Education Training, Direct Staff Training, and
Self-Development Training. Emphasis is placed on the new
employee training system to help newcomers quickly integrate
into the organizational team. Upon joining, new employees
undergo orientation training and receive three months of on-the-
job learning and coaching by their respective departments. This
enables them to quickly understand the company’ s operational
environment and effectively perform their roles, shortening the
adaptation period.

The training courses are competency-based, ensuring each
employee acquires the professional skills and knowledge
required for their position and can apply them in their work.
Employees are also encouraged to actively share knowledge to
promote learning and experience transfer.
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Development Blueprint
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Employee Profile

Strategic Layout
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Chain Management
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5 main training areas include

ployee Care and
al Engagement

Employee Benefits

Environmental Sustainability and
Carbon Management

Appendices p—td

Occupational Health and Safety  Social Inclusion and Care

New Employee
Training

Pre-employment
orientation and
onboarding training,
supported by a
mentorship system
to help newcomers
adapt to the work
environment and
company culture.

Professional/
Functional
Training

Training on essential
skills for roles in
production, marketing,
sales, R&D, finance,
management,
procurement, IT, and
more.

General
Education
Training

Covers company
mission, corporate
culture, company
values, quality
awareness,
occupational safety,
and health.

Direct Staff
Training

Knowledge, skills, and
operational methods
required for on-site
workers.

Self-
Development
Training

Language courses
and digital learning
courses (e-Learning),
among others.
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In 2024, training focused on improving new employee orientation, labor
safety, emergency response, and policy advocacy (such as occupational
safety and health, environment, quality, human rights, and integrity).
Additionally, in response to corporate sustainability issues, seed training
sessions were conducted to facilitate internal implementation within the

<L) Training Hours ) 2 1= ‘%9 Number of Participants )

Indirect

Indirect
company. Internal 514.8/hr " mtema\r 247 /paricpants
° -Trammg— 314.1/hr *w Training 144 ) pricipanss
ini i isti wEXtema* 60/hr External 8/ participants
In 2024, a total of 78 training sessions were held for both existing employees Training | 233/h Training 12
i i ini ici I T T T T T T T T T 1 f T T T T T T !
and new hires, accumulating 1,682.7 training hours and 822 participant 0 100 200 300 400 500 600 700 800 900 1000 /hr 0 100 200 300 400 500 600 700/ A%
attendances. On average, each employee received 5.01 hours of training
during the year. .
g y Direct Diract
Internal . 69.9/hr Internal 64/ oariciomn
¥ B 488/hr ai e I —— 346 i
1 3/hr 1
External 0/ External | pa
Training I I I I I I I I I ! L Training 0
T T T T T T T 1
0 100 200 300 400 500 600 700 800 900 1000 /hr 0 100 200 300 400 500 600 700/ A

2024 Training Overview

Internal Training | External Training

Total (Number of

Category (Number of (Number of Participants)
Participants) Participants) Internal Training External Training
Mal 514.8 60.0 574.8
Indirect e Total Training Total Number Total Training Total Number
Female 314.1 233.0 547.1 Hours of Participants Hours of Participants
Training Male 69.9 3.0 72.9 1386.7/nr 801 /peopte 296/ 21 jveopte
Direct
Hours Female 488.0 0.0 488.0
Subtotal 1386.7 296.0 1682.7
e
Number of emae ' : ' Total Training Total Number
Participants | pirect Male 64.0 1.0 65.0 Hours of Participants
Female 346.0 0.0 346.0 1682.7/hr 822/ people
Subtotal 801.0 21.0 822.0
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Environmental, Safety, and Health Training

To enhance employees’  knowledge of workplace safety and health, Topview conducts safety and health

Total Training | Numberof | Average Training education and training. Each vyear, training sessions are held for new hires and current employees, including

Iltem No. Hours Employees | Hours per Person occupational safety and health education, emergency response and fire drills, as well as specialized off-site
| training to ensure personnel safety and reduce disaster losses.

Average Training Hours per Employee | 1682.7 336 5.01

— The statistics for environmental, safety, and health training are as follows: a total of 13 sessions were conducted,
é\/erfge Training Hours per Female | 1435 208 4.98 with 59 participants attending, accumulating a total of 196 training hours.
mployee : ’

- Course T
évmepréigeﬂammg Hours per Male 6477 128 5.06 Course Title Number of | Numberof | pyration Tra(i)rﬁ?rgg Category

_ ' Sessions | Participants | (hours) Hours
é\éqeg?ogyeegrammg Hours per Indirect 1121.9 178 6.30 (@ Fire Safety Manager Refresher Course 1 1 1 6 6 E:atiiriggl
éxwe[::laogyeéeﬁammg Hours per Direct 560.9 158 3.55 @ Fire Safety Manager Refresher Course 2 1 1 8 8 -Erfat,imgl
. . Internal
@ Fire Drill 1 11 4 44 Traiing
o Occupational Safety and Health Training 10 46 3 138 Internal
Average Training Hours (New Employees) 13 59 21 196 Training
Average Hours per per Employee Total 13 59 21 196

5.01

Environmental, Safety, and Health Training

Average Training (Total Training Participants (Internal & External))

m Hours per Male
Employee
5.06

Average Training Hours
per Female Employee

4.98

Average Training
Hours per Indirect
Employee

Average Training Hours
per Direct Employee

3.55

& G

Number of Course Total Trainin
Total Courses 1 3 Participants 5 9/people Duration 2 l/hr Hour%]_ 9 6/hr
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4.5 Employee Development

Topview upholds the philosophy of creating a happy workplace by planning diverse employee benefits, allowing all employees to experience a high-quality work environment and a healthy, happy
corporate culture.

Topview Employee Benéfits:
5 Key Aspects

000

(

Health Care Family Care Holiday Bonuses Welfare Facilities Diverse Activities
Labor and Health Maternity Subsidy Birthday Gift Voucher Table Tennis Room Team Meals
Insurance Childcare Allowance May Day Gift Voucher Nursing Room Club Activities
Group Insurance Children” s Education Dragon Boat Festival Basketball Court Annual Spring
On-site Doctorand Allowance Gift Voucher Free Motorcycle/Car Banquet/Year-End
Factory Nurse Support Wedding Gift Money E/I_i]:tj?utukr]nn Festival Parking Lucky Draw

ift Vouc

Funeral Allowance

Employee Continuing
Education Scholarship

N\

[
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Employee Gatherings

Departments organize meals funded by the Welfare Committee to promote camaraderie and interaction among employees.
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Spring Banquet & Raffle Event

Each year, the Employee Welfare Committee organizes a company-wide Spring Banquet and raffle event to foster camaraderie among departments and colleagues, while boosting morale for the start of the new year.
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Club Activities

These activities help build communication channels beyond work language across departments and generations, sparking enthusiasm among colleagues for both each other and the company. Topview has
established various clubs such as Running Club, Board Game Club, Badminton Club, Softball Club, and more. The company provides funding and venues to support employee-formed clubs, promoting a balanced,
healthy, and joyful lifestyle for employees.

Tai b
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& Taoyuan Badminton Club - Annual Tournament
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€ Taoyuan Table Tennis Club - Regular Practice / In-House Tournament
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€ Taoyuan Table Tennis Club - Company-wide Annual Tournament
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@ Taichung Table Tennis Club - Regular Practice / In-House Tournament
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@ Taichung Jogging Club - Regular Practice / 2024 . . Lo
Zhongxing New Village Half Marathon € Taoyuan Jogging Club - Regular Practice / Taipei Marathon

a 25 4% A

T T Y I"I'-”- 2 n .
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4.6 Occupational Health and Safety

Topview places great importance on providing employees with a good working environment and has established the following g
"Occupational Safety and Health Policy": '
"Eliminate hazard risks, comply with safety and health regulations, encourage employee consultation and participation,

and commit to continuous improvement."

To implement this policy, Topview has established an Occupational Safety and Health Committee under the Environmental and General Affairs Department in accordance

with the "Occupational Safety and Health Management Regulations.” The committee is composed of labor and management representatives and holds quarterly labor safety
and health meetings.

In 2024, a total of four meetings were held to make important decisions on health and safety issues, including the promotion of on-site medical support, management of epidemic prevention for contractors
entering the premises, cleanliness of the factory and surrounding areas, safety education for commuting, electrical safety management, and safety control for contractors. These requirements were announced and
communicated to all employees.

In 2024, Topview achieved the goal of "zero workplace accidents.” Neither employees nor contractors experienced any occupational injuries or occupational diseases. Additionally, there were no violations of the Labor
Standards Act or Occupational Safety and Health Act resulting in penalties.

Zero workplace accidents every month — () cases per month

ManagementiApproachiforMajorlissues
2024 Management Objectives 2024 Objective Achievement Status 2025 Management

Reduce the number of 0 cases
Employees occupational injuries i 0 cases
0 cases per month Target achieved

Occupational

Management
1. Cross-departmental collaboration 1. Maintain the validity of the Occupational Health 1. Hold quarterly occupational safety and health committee
. to implement projects. and Safety Management System certificate (ISO meetings and communicate related matters.
General Affairs TISG. 45001:2018) annuall i ;
2. Verification conducted by external : Y- 2. Schedule regular on-site visits by occupational health

audit organizations. 2. Conduct relevant training programs. nurses and physicians to interview employees and monitor
their physical and mental well-being.
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New Employee Occupational Safety and Health Training ,

Topview has implemented the I1SO 45001 Occupational Health and Safety Management System.
Through risk management and disaster prevention, workplace environment monitoring, and
self-inspections, the company effectively manages risks. Additionally, through education, To help new employees develop correct safety, health, and hygiene awareness, the Human

training, and awareness campaigns, Topview aims to reduce occupational health and safety risks Resources and Environmental Safety & General Affairs departments arrange occupational

for both its employees and contractors. The related activities are as follows: safety and health training. This training cultivates relevant knowledge and skills to support the

company’ s occupational safety and health management programs.
A

1+~ Occupational Health and Safety Related Activities
T e

Occupational Health and Safety Training J

To enhance employees’ knowledge of workplace health and safety, Topview conducts
various safety and health training sessions annually. In addition to complying with
occupational safety and health regulations, we continuously instill a strong safety culture
among employees, aiming to minimize occupational hazard risks and work towards the goal of
zero workplace injuries.

Fire Emergency Response ,

The Environmental Safety and General Affairs Department organizes an annual full-factory
fire drill. Before the drill, members of the fire defense teams and various functional groups are
gathered for training to clearly understand their responsibilities and to heighten employees’

awareness of emergency situations. This ensures that personnel safety risks and damage from
disasters are minimized when an actual emergency occurs. After the drill, the Environmental
Safety and General Affairs Department reviews the results and implements necessary

improvements. Non-lonizing Radiation Training J
To strengthen the safety awareness of personnel operating non-ionizing radiation equipment,
New Employee Occupational Safety and Health Training , periodic retraining is arranged in accordance with legal requirements. Through 1SO 45001 audits,

the safety and protective concepts of personnel are reinforced, and relevant medical examinations

To help new employees develop correct safety, health, and hygiene awareness, the Human are conducted as required by regulations.

Resources and Environmental Safety & General Affairs departments arrange occupational
safety and health training. This training cultivates relevant knowledge and skills to support the
company’ s occupational safety and health management programs.
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Hazard Identification and Risk Assessment

To prevent occupational accidents, Topview requires
personnel to properly use protective equipment
during operations to ensure safety. Regular hazard
identification and risk assessments are conducted
on work processes, and unacceptable risks are
controlled. Operational management and preventive
measures are continuously strengthened through
safety evaluations prior to purchasing machinery and
equipment, as well as by adding safety protection
measures. To ensure the safe operation of electrical
equipment on site, warning devices are installed on
machines as a second line of defense.

Chemical Management BB ,

»

The company does not use highly toxic chemicals; only alcohol is used in the production process.
All chemicals used on-site are managed, labeled, and stored in accordance with the Globally
Harmonized System of Classification and Labeling of Chemicals (GHS) management procedures.

S
8 Workplace Environment Monitoring @[@ J

Based on actual operational hazards and regulatory requirements, the company regularly
commissions monitoring agencies to conduct workplace environment assessments. This helps
control hazardous factors in the work environment. Improvement measures are implemented
according to the monitoring results to reduce the occurrence of occupational diseases. In 2024,
noise, carbon dioxide, and organic solvent monitoring results all complied with legal standards.
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A

3 » / Occupational Safety and Health Inspections

m ]

To ensure the safety of employees and the factory premises, and to prevent personal injuries and
property damage, each department complies with government regulations and company operational
standards by conducting automatic and self-inspections. Additionally, the factory’ s safety and health
management personnel carry out routine safety inspections.

kBl Occupational Injury Statistics, Analysis, and Safety Promotion ,

In 2024, no major workplace accidents occurred. The primary reported occupational injuries were traffic
accidents occurring during commuting to and from work. In response, the Human Resources department
conducted special traffic safety campaigns and provided traffic safety materials in the EIP-HR portal to
help employees develop correct and safe driving habits.

In 2024, employees worked nearly 690,000 hours. The number of occupational injury deaths, deaths
caused by severe occupational diseases, recordable occupational diseases, and near-miss incidents
were all zero. The recordable occupational injury rate was 0, achieving the 2024 target for recordable
occupational injury rate.

Worked inor Injuries| |njuries Injury Rate Occupational Injury Rate
2021 810,624 1 0 0 123
2022 832,384 1 0 0 1.20
2023 | 759,232 1 0 0 1.32
0 0 0

\2024 | 689,736 0.00 Y.

kYW Accident Investigation Process J

The company has established an accident investigation procedure for any disabling injuries, non-disabling
injuries, and near-miss incidents occurring within the workplace. This procedure aims to record, investigate,
analyze, and review incidents to prevent recurrence, ensuring the safety and health of employees.

Accident Investigation and Review: The supervisor of the unit where the accident occurred is
responsible for overseeing all related handling matters, conducting accident investigation analysis, and
determining accountability.

Improvement Follow-up: After approval by the General Manager, the accident investigation report is
announced, and the corrective actions are tracked to ensure improvements are implemented.
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Employee Health Care

Topview cooperates with qualified medical institutions, arranging on-site doctors and nurses
to provide regular services at the facility. For employees in the pre-pregnancy, pregnancy,
and postpartum stages, periodic health management interviews and work suitability
assessments are conducted to offer health education and ongoing care follow-up.

Based on the results of employees’ previous health checks, follow-up monitoring is carried
out, especially for those working in potentially hazardous environments, along with
occupational health protection measures related to daily work. In addition to common
preventive measures for musculoskeletal disorders caused by repetitive tasks, prevention
of diseases triggered by abnormal workloads, protection against unlawful harm while
performing duties, and maternal health protection, the on-site nurses also conduct
preliminary assessments based on health check reports. High-risk groups are identified,
a health tracking system is established, and improvement suggestions or measures are
provided to ensure comprehensive health care.
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4.7 Social Inclusion and Care

1.Charity event

Starting from the Heart: Caring for the
Underprivileged

Topview encourages all employees to actively participate in public welfare initiatives,
focusing on causes they personally care about. Since 2016, the company has been
sponsoring the Garden of Hope Foundation, with employees continuously supporting
related activities with enthusiasm. These include initiatives such as donating receipts
and spare change. Through small acts of kindness, the collective goodwill of our
employees is transformed into meaningful support for underprivileged women and
children in society. We hope that these charitable donations can help bring life-
changing opportunities to those in need.

Emergency Assistance Program for Families in Crisis

With the continued rise in the cost of living, many economically disadvantaged
families are facing severe challenges. Sudden illnesses, natural disasters, accidents,
and an unstable economic environment have placed immense pressure on these
marginalized families, making it difficult to meet even their basic daily needs.
Topview, recognizing the growing impact of these social and economic shifts, has
been consistently and regularly supporting the 1919 Walk of Love - Emergency
Assistance Program for Families in Crisis, initiated by the Chinese Christian Relief
Association. Through this initiative, we hope to bring warmth and tangible support to
these underprivileged families, helping them feel cared for by the broader society.

INOBEH
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2.Effectiveness of Public Welfare Initiatives

To evaluate the non-financial returns and impact generated from resources
invested in public welfare activities, Topview aims to spread positive energy
throughout society by supporting charitable organizations. We strive to ensure that
every dollar contributed creates a greater ripple effect of social value, maximizing
the return in terms of community well-being and positive change.

The details of charitable donations in 2024 are as follows

Charitable Organization Donation Amount (TWD)
The Garden of Hope Foundation 54,000
Chinese Christian Relief Association 66,000
Total 120,000

N _
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0

Environmental Sustainability
Management

To achieve our sustainability vision, Topview integrates rich
technologies and resources to improve production efficiency through
process enhancements while ensuring product quality and yield. We
continuously implement the concept of environmental sustainability
within our operations and align with international standards by
establishing the 1SO 14001 Environmental Management System. In
compliance with environmental regulations set by the Environmental
Protection Administration, we have developed related management
procedures, including: Noise Management Procedure, Wastewater
Management Procedure, Waste Management Procedure, and Resource
Management Procedure.

In terms of energy and resource conservation, we have gradually
automated lighting in public areas, continuously promoted paperless
operations, and implemented waste reduction and recycling
initiatives. Furthermore, waste reduction planning starts from the
product design phase (see Chapter 3.1 Green Products and Carbon
Reduction Design). Together with these management systems,
both operational and administrative aspects of the company follow
the PDCA (Plan-Do-Check-Act) cycle to fulfill our commitment to
environmental sustainability.

Topview's core business activities involve the research, development,
and assembly of monitoring equipment. The primary energy
consumption is electricity; water resources are mainly for employee
daily use. Waste generated includes general waste, recyclable
waste, and industrial waste. There are no air pollutant emissions.
Therefore, Topview’ s environmental protection focuses on
establishing environmental management, energy management, water
resource management, and waste management systems. Since its
establishment, Topview has never violated any environmental laws or
regulations.

Environmental Sustainability anc
Carbon Management

5.1 Smart Factories

Topview’ s core operations include the research and development,
assembly of monitoring equipment, and EMS (Electronics
Manufacturing Services) contract manufacturing. As society
increasingly emphasizes corporate social responsibility, the adoption
of smart factory technologies has made it easier for manufacturers to
monitor and track product quality.

By standardizing processes, we not only eliminate unnecessary steps
and waste during production but also enhance efficiency. Increasing
production capacity has always been a key goal for the manufacturing
team. While maintaining quality, simplifying workflows enables
rapid improvement in overall production efficiency. To achieve this,
Topview has launched a series of transformation initiatives:

88

Establishing the Smart Factory
Production Blueprint

Topview continues to develop a three-year smart production
blueprint. By reviewing existing processes and focusing on
standardization, modularization, automation, and digitalization,
we have progressively implemented improvements across various
areas, including logistics and warehouse optimization, automated
packaging planning, automated testing processes, and human-
machine collaboration projects. These initiatives aim to continuously
enhance and optimize the overall production workflow, reduce
manual tasks on the production line, and minimize inefficient
material handling. This effectively improves factory space utilization
and production capacity.

Through more efficient space use and the introduction of automated
processes, overall operational performance is continuously improved,
indirectly reducing factory space requirements, air conditioning,
and electricity consumption. This contributes to effectively lowering
and managing greenhouse gas carbon emissions, aligning with the
company’ s sustainable development goals.

By adopting automated production models, we reduce energy
and raw material waste, as well as decrease production errors and
defective products. Additionally, in product design, we consider
shared molds and structures, use universal carriers and fixtures
during production, and employ reusable trays, anti-static boxes,
and pallets for material transportation. We continuously assess the
environmental and social impacts of our production processes to
achieve responsible consumption and production.
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Promoting Industrial Sustainability through Smart Transformation

As camera functions become increasingly complex and resolution In line with the Ministry of Economic Affairs’  Industrial Development Bureau’ s push for low-carbon industrial transformation,
requirements continue to rise, the inspection of image quality has Topview not only assists supply chain partners in accelerating their shift toward low-carbon and smart upgrades (see Chapter
transitioned from manual judgment to algorithm-based software evaluation. 3.3 Supply Chain Management), but also continues to invest in smart production improvement initiatives at the factory level. The
This shift significantly reduces human errors and misjudgments during goals are to enhance equipment utilization efficiency and reduce labor costs.

operation. Test yield rates and results are uploaded to the system in real- We have evolved from manually filling out quality and production reports and consolidating them by hand, to integrating
time, providing valuable data for the R&D team to review and improve information collected from terminal devices linked to the existing ERP system. By incorporating terminal systems into standard
during new product pilot runs. It also serves as a continuous improvement production line processes, production quantity and quality inspection data are entered into the MES system via terminal devices.
reference for process engineers during mass production. Different types of data are displayed in real-time on dashboards, enabling on-site staff and management to share information

seamlessly and improve operational efficiency.

i = NEN | PHkE

300 ' 30

[ s [ ] e —_— —_— — [ ]

~ 'Automated Integration via MES System

Collaborating with suppliers, Topview adopts AOI (Automated Optical Inspection) combined with optical detection technology
to reduce human inspection errors and minimize time spent on manual report filling. Through automated equipment inspection
and data integration with Topview’ s material management system, both production efficiency and inspection accuracy are
ensured. This approach not only maintains flexible production capacity and precise manufacturing technology within the factory
but also enhances the competitiveness of local suppliers in the international market.

Before Smart Transformation and Upgrade After Smart Transformation and Upgrade

-lll ..\,.“-_'1

T
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X-Ray Equipment

One of the most challenging issues in SMT process quality control is BGA short circuits, voids, and
cold solder joints on the substrate. Traditional methods, such as disassembling components one
by one (layer-by-layer method) or repeated trial-and-error approaches, are time-consuming and
inefficient.

X-Ray equipment offers a non-destructive inspection solution. By using penetration inspection
and automated analysis, it quickly identifies the root causes of production anomalies. This allows
engineers to promptly collaborate with relevant departments to adjust process parameters and
implement corrective measures, effectively improving the quality yield of the SMT process.
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SMT Error-Proofing Material System

Topview’ s production involves small batches with high variety, resulting in frequent line changes
and material replenishment. Previously, SMT operations relied on paper documents for verification,
with most processes dependent on manual checks. As the SMT line serves as the frontline of factory
production, errors caused by operator fatigue can lead to increased rework costs and reduced capacity
at best, or customer complaints and claims at worst, impacting the company’ s reputation.

Therefore, establishing an error-proofing material system in SMT is especially important. By
implementing the SMT error-proofing system, we have upgraded to scanning and reading SMD reel
barcode information, allowing offline material verification in advance and integrating error-proofing
alerts at material stations. This has effectively reduced the time and mental stress of personnel during
line changes and material replenishment. Additionally, the system displays information on reports
for each station, enabling production supervisors to manage operational efficiency, labor hours
consumption, and other related metrics.

SMT ERROR-PROOFING SYSTEM

=)
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Automated Production Testing Program

As camera functions become increasingly complex and resolution specifications continue to rise, image quality inspection has been fully upgraded from manual judgment to
algorithm-based software evaluation. This shift not only significantly reduces human error or misjudgment but also enables real-time uploading of test yields and results to the
system. The data can serve as a valuable reference for R&D teams during new product development and pilot runs, while also providing process engineers in mass production with a

basis for continuous improvement.

Proactive
Management

Comparison raceability

Material Verification Usage Control Output Management Manufacturing Traceability Information Utilization

Foundation Application

Management for SMT equipment operation Analysis the situation feed back the related staff
Verify for the material usage based on BOM All function can display & control via handheld device

Traceability for material & process control

91



Enterprise Sustainable
Development Blueprint

@

Smart Factory and Carbon Management

. Introduction
tepview
Energy Management

SUSTAINABILITY REPORT 2024

5.2 Energy Management

Integrity Management and
Strategic Layout

Greenhouse Gas Management

Innovation Breakthroughs and Value
Chain Management

Water Resource Management

Employee Careand Social - Environmental Sustainability 5o gices
Engagement and Carbon Management

Waste Management Climate Change Risks and Opportunities

Topview's energy consumption includes electricity for the factory and office, gasoline, and diesel. The usage amounts of these energy types from 2022 to 2024 are shown in the table below.

Recent analysis indicates that purchased electricity remains the primary energy source.

Energy Usage Records for Taoyuan Plant (2022-2024)

Plant Location Energy Type 2022 2023 2024
Purchased Office equipment, Taoyuan Taichung  Taoyuan  Taichung Taoyuan  Taichung
Electricity(Kwh) machineryequipment, | 3122600 222,881 | 2,812,800 = 203,234 2,4492,200 = 162,633.46

air conditioning, lighting,
Purchased Electricity(GJ) = etc. 11.243 0.802 10.127 0.731 8.818 0.585
Gasoline (Liters / L) 6500 1136.16 1,055.19
Company vehicles
Gasoline (GJ) 0.207 0.036 0.033
Diesel (Liters /L) 250 50 246.352
Emergency generators
Diesel (GJ) 0.009 0.001 0.008
?ﬂé?ﬂ%qn%%%egﬂtﬁ%?gcﬁeweqUipment,ai" ® Taoyuan Taichung Company vehicles ~ ® Taoyuan
GJ
KWH 12— L GJ
3,500,000 — 11— 7,000 - 022~
10— " 0.20 —
3,000,000 — 9 6,000 — 0.18 —
2,500,000 — 8- 5,000 — 016~
7= 0.14 —
2,000,000 — 6 4,000 — 012 —
5= 0.10 —
1.500,000 — 3,000 —
4— 0.08 —
1,000,000 — 3 2,000 — 0.06 —
2- 0.04 —
500,000 — 1,000 —
: TEA Y
0 0- o— M Em . gop— N EmEm e
2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024
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Notes:

- 1 kilocalorie (kcal) = 4.1868 X 109 terajoules (TJ), based on the Greenhouse
Gas Emission Factors announced by the Environmental Protection
Administration on February 5, 2024.

+ 1 kWh =860 kilocalories (kcal), based on the Energy Product Unit Calorific
Values published by the Bureau of Energy, Ministry of Economic Affairs.

+ The lower heating value of gasoline for vehicles is 7,609 kcal/L, according to
the 2024 announcement by the Environmental Protection Administration on
vehicle gasoline and diesel heating values.

- The lower heating value of diesel for vehicles is 8,642 kcal/L, according to
the 2024 announcement by the Environmental Protection Administration on
vehicle gasoline and diesel heating values.

+ Calorific calculation method: Unit consumption * Lower heating value (kcal)
* Conversion factor (GJ/kcal).

Emergency generators ~ ® Taoyuan

L GJ

0.008—
300 —
0.007—
0.006—
0.005—
0.004—
0.003—
0.002—

0.001—

2022 2023 2024

0.000

2022 2023

2024
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Energy Saving Management

Topview is aware of the sustainability challenges posed by future energy issues. Therefore, in addition to daily energy-saving advocacy, the company is also gradually establishing an energy management and
monitoring system in phases.

Smart Power Management

Management Approach for Major Issues

Major Issues Main Focus Groups 202‘8\&3‘32?%%?%'[ 2024 Objective Achievement Status 2025 Management Objectives
Government, Maintain electricity i i ;
. Electricity consumption remained
Customers, G g LT Targetachieved within the defined limits
Shareholders target range
Energy
Conservation and Responsibility Resources Actions Evaluation

Carbon Reduction
1.Continue replacing T8 lighting fixtures with LED fixtures.

Collaborate across 2.Energy management and monitoring system: When o
departments to execute electricity demand is lower than the preset threshold, only L CP”.dUCt monthly electricity usage
General Affairs projects in environmental local compressors or air conditioning units are activated to statistics.

i achieve energy savings.
protection, safety, and &y & 2. Present results at the management

general affairs. 3.Promote employee awareness to turn off lights during review meetings.
lunch breaks and after work.

4 Regular maintenance of air conditioning equipment to
maintain operational efficiency.
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5.3 Greenhouse Gas Management Greenhouse Gas Emissions from 2019 to 2024
The Era of Carbon Pricing Has Arrived Emission 2021 2022 2023 2024
Greenhouse gas-related issues have always been one of Topview’ s key sustainability concerns. In F::i:ict? Greenhouse Gas Emissions (Metric Tons CO2e)
recent years, due to global climate anomalies and the escalating climate change agenda, the era of
carbon pricing has arrived. From governments to private enterprises, attention to carbon emissions Taoyuan ~ Taichung ~ Taoyuan  Taichung — Taoyuan  Taichung Taoyuan Taichung
. . o
RIS, 5 ONA  NA 065  NA 013 NA 11852 N/A
In light of the global net-zero emission trend and the carbon border adjustment mechanisms o
adopted by Europe and the U.S., the net-zero transition is no longer just an environmental issue but g 7.52 N/A 15.321 N/A 267 N/A 24264 N/A
has become an economic matter directly related to the international competitiveness of industries. 3
Companies are increasingly committed to energy-saving and carbon reduction activities because oz
reducing carbon emissions not only contributes to society but also lowers operating costs through % 0§ o% N/A N/A 59.584 N/A 756 N/A N/A 5.0744
improved energy efficiency. PR s S (See Note 5)
ol o —o
3 3%
Greenhouse Gas Inventory S %% Na NA O 6465 1033 5198 963 | BL8ASL 5067y
Topview complies with the requirements outlined in the "Sustainability Development Roadmap for g oo
Listed Companies,” which mandates a phased approach to greenhouse gas inventory disclosure 2" N/A
and verification for listed companies. Since 2023, the company has been implementing this in four § N/A N/A N/A N/A N/A N/A (See Note 6) N/A
stages, submitting quarterly progress reports to the Board of Directors. 3
To accurately understand its greenhouse gas emissions, Topview completed the third-party Total 7.52 N/A 14021 = 10.38 62.34 9.63 85.4597 1.3422
verification of its 2024 greenhouse gas inventory ahead of schedule. Following the ISO 14064-1:2018 m=| o
standard for organizational greenhouse gas inventories, the company conducted inventories for 932 25
its Taoyuan and Taichung facilities, and engaged an ??D g.é =5 1659.646 81.97 1589.403 113.446 1392.33 100.60 @ 1160.9208 64.4258
impartial third-party verifier who approved the results. o o2 | 28
o ' External Verification to be
U's Tvemnion; serves as @ reesenable besik ior Conducted in 2025 Total  1667.17 8197 172961 123.827 145467 11023 12463805 71.7680
setting greenhouse gas reduction targets. By
collecting, consolidating, and calculating Notes:

Completion of Greenhouse Gas

activity data, the company reviews both direct Inventory in 2024

and indirect greenhouse gas emissions
and identifies emission hotspots within
its operations. After confirming the
main emission hotspots, Topview can
plan reduction methods targeted at
high-emission areas and promote
corresponding reduction strategies
accordingly.

1.Carbon emission calculation method: Based on operational control approach. Scope 1 and 2 data cover Taoyuan (headquarters/factory) and
Taichung office. The subsidiary, Taisheng Electronics Co., Ltd., is located within the Taoyuan headquarters site. Its electricity consumption is minimal
and accounted for by the parent company.

2023 Inventory Team Member Training 2The 2024 emission data have obtained third-party verification statement in accordance with 1SO 14064-1 requirements.

Conducted (Com pleted) 3The emission factor for Scope 2 electricity is based on the 2024 (Year 113) electricity emission factor of 0.474 kg CO2 equivalent published by the
Bureau of Energy, Ministry of Economic Affairs.

. . . 4.Global Warming Potential (GWP) values refer to the IPCC Sixth Assessment Report (AR6) published in 2021.
Establishment of Full-time and Part-time
Units, Number of Personnel, and Their 5The refrigerant leakage calculation method has changed from the charging method to the leakage method starting in 2024.
Respon5|b|l|t|es as of December 2022 6.Taoyuan (headquarters/factory) is located in the Guishan Industrial Park. Sewage is regulated, so there is no methane emission from septic tanks.

The results of the 2024 greenhouse gas inventory are shown in the table below. The verification scope primarily focused on direct emissions (Scope 1) and indirect emissions (Scope 2). The inventory results indicate that emissions caused
by purchased electricity account for over 90% of the company’ s total emissions. Data for Scope 3 emissions are available on the company’ s official website but have not been verified.
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5.4 Water Resource Management

Topview currently sources all its water from the Taiwan Water Corporation’ stap Water Saving Measures

water supply.
PRY To reduce water consumption, Topview has replaced the toilets and faucets in the factory with

Using WWF’ s Water Risk Filter global water risk assessment tool, the factory locations are assessed to be in water-saving models certified by the Water Resources Agency of the Ministry of Economic Affairs.
areas with low to medium water stress risk. This effectively reduces water usage.

WWEF Water Risk Filter link: https://waterriskfilter.org /explore/countryprofiles

The products manufactured by Topview do not require water during production. Water use is primarily for Wastewater Mana gemen t
domestic purposes. Currently, all water used is tap water, with no groundwater extraction. Although water
access and usage are convenient, the company continuously reminds employees to value this precious
resource. In addition to posting small water-saving reminders, employees are encouraged to develop water-
saving habits in daily life so that conservation becomes part of their routine.

Topview does not produce any wastewater during the product manufacturing process; only
domestic sewage is generated. The domestic sewage is managed according to the regulations
of the Guishan Industrial Park and is directed into the wastewater treatment center for
processing. Therefore, it does not cause secondary pollution to rivers or land. Personnel from

Water Resource Usage Record 2022-2024 — Taoyuan Plant the wastewater treatment center conduct irregular, unannounced sampling and testing of the

_---- domestic sewage every year, and the test results consistently meet regulatory standards.

. , , Domestic Wastewater Test Results Table
Tap Water (Cubic Meters,m®) | Domesticuse | 8,748 7,678 8,238.142
Groundwater (Cubic Meters, m?) Not used Notused | Notused Not used
Water Temperature ~ pH ~ BOD
k Total water withdrawal (million liters) 8.748 7678 8.238 J Taoyuan Gueishan Industrial Park (Blochemlc.al Oxygen Demand)
Plant Wastewater Treatment Plant COD (Chemical Oxygen Demand)
Note: The Taichung office is located in a general commercial office building. Water usage is for domestic Effluent Quallty Standards SS (SUSpended Solids)
purposes, and the water consumption statistics are managed uniformly by the building management Boron-Fluoride Salts ~ Copper
office; therefore, it is not included in the calculations. Zinc ~ Nickel
9,000 —
8,000 —
Tap Wate 7,000 —
Domestic use 6,000 —
© Cubic Meters, m® 5,000 —
4,000 —
3,000 —
2,000 —
1,000 —

2022 2023 2024
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5.5 Waste Management

The waste generated by Topview is categorized into general waste, industrial waste, and recyclable
waste. All industrial waste is outsourced to qualified contractors for proper disposal, with no cases
of contract violations. The total amount of waste is summarized as follows:

Hazardous Waste (metric tons) 3.348 7.285 8.824
Non-Hazardous Waste (metric tons) 0.775 0.621 1.494
k Total (metric tons) 4.123 7.906 10.318 j

Note: Industrial waste generated by the Taoyuan plant is classified, stored, and recycled according to relevant
regulations.
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Waste Disposal Management

All types of waste generated by Topview are entrusted to professional and qualified contractors
for recycling or disposal. Each year, the validity of their waste disposal permits is verified during
contract renewal. Topview also conducts unannounced audits to ensure all waste is properly
handled.

- General Waste: Collected by professional and qualified disposal contractors.
Transported from the Taoyuan headquarters/factory to the Chiayi Lucao Incineration

Plant for incineration.

- Industrial Waste: Collected and recycled uniformly by professional and qualified

contractors.

Waste Reduction

Topview continuously promotes waste reduction initiatives and enforces resource recycling and
classification from the source. For example, cleaning staff are trained on proper resource sorting
methods, and employees are encouraged to participate in waste classification. In recent years,
the company has focused on "source reduction and resource recycling” as its main direction.
With a sustainable resource perspective and ongoing promotion of correct waste sorting among
employees, the proportion of recyclable waste has gradually decreased year by year, demonstrating
that environmental awareness has gradually become part of employees’  daily habits.

- Continuously promote the recycling of trays within the production lines
+ Break down waste into the smallest units for recycling

- Collaborate with qualified recycling vendors to jointly handle plastics and metals

~)
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5.6 Climate Change Risk and Opportunities

In response to the United Nations Sustainable Development Goal (SDG) 13: Climate Action, Topview has begun collecting forward-looking and decision-supportive financial impact information to facilitate the
company’ s transition towards a low-carbon economy. Referencing the framework of the Task Force on Climate-related Financial Disclosures (TCFD), the company outlines its current approaches in the four core
elements of climate-related governance, strategy, risk management, and metrics & targets.

According to the recommendations of the Task Force on Climate-related Financial Disclosures (TCFD), disclosures are made from the perspectives of governance, strategy, risk management, and metrics & targets.
The main strategies and actions are as follows:

Strategies and Actions Strategies and Actions

Sustainability and Risk Management Risks

Responsible for formulating sustainability development policies and guidelines, Each unit identifies and assesses risks based on the "Risk Management Procedure,”
facilitating cross-departmental communication and coordination, monitoring focusing on risk factors related to policies and regulations, technology, market,
changes in regulations and standards, and organizing training programs to align with reputation, and extreme weather conditions. They conduct short-term (within 3 years),
international trends and regulatory updates. Ensure that management is informed medium-term (3-5 years), and long-term (5-10 years) risk control, integrating these
of the latest developments, and report related implementation outcomes to the measures into their operational management frameworks.
Board of Directors.

Opportunities

Each business and corporate unit evaluates potential niche opportunities by
exploring market trends, products/services, resource efficiency, and other
prospects to develop new businesses and services. Opportunity management
is conducted over short-term (within 3 years), medium-term (3-5 years), and
long-term (5-10 years) periods and integrated into the company's operational
processes

Board of Directors

Review the execution results of sustainability management strategies, major
action plans, risk management policies, greenhouse gas inventories, and other
related initiatives.

T C

Governance Strategy

TCFD \
i

Core y The Sustainability and Risk Management team is responsible for consolidating
Framework 4 the results of risk identification and opportunity assessments conducted by
each functional unit according to their specific functions and operational
— processes. These consolidated results are regularly reported to the Board of
Directors and the Audit Committee, who serve as the ultimate decision-makers

for risk assessment and control.

Set relevant management indicators, including:

« Greenhouse Gas Inventory Indicators: Disclosure of greenhouse gas
carbon emissions (Scope 1 and Scope 2). For details, please refer to section 5.3
Greenhouse Gas Management.

« Energy Saving Targets: Establish short-, medium-, and long-term targets

. Risks are scored based on the likelihood and severity (impact) of short-, medium-,
based on the baseline year 2021.

and long-term physical and transitional risks. Items with high frequency and high

severity are addressed through cross-departmental discussions, and corresponding
management measures are developed. For detailed information, please refer to
section 5.6.2: Identification of Climate-related Risks and Opportunities.
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5.6.2 Identification of Climate-related Risks and Opportunities

Topview referred to TCFD reports and sustainability disclosures published by leading domestic and . . .
international companies. Through evaluating the likelihood and potential impact of risks occurring in the Climate Chan ge Ris k Matrix
short, medium, and long term, the company identified four major climate-related risk issues. These are:

Step 1: Step 2: Step 3: Step 4:

Identify Risk Determine Material Identify Develop Mitigation/
Issues Risks Opportunities Adaptation Measures

Costs associated with carbon emissions disclosure, third-
party verification, and assurance

Uncertainty surrounding new international regulations such
as carbon trading and carbon taxes

Implementation of domestic carbon pricing mechanisms
(carbon fees) and potential carbon tax increases

Risk of products being replaced by low-carbon advanced
technologies

Increasing global demand for renewable energy
Rising awareness of sustainable consumption
Higher costs associated with sustainable procurement

Growing attention from stakeholders regarding climate
action
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e 9Changes in rainfall patterns and extreme weather events
(e.g., typhoons, heavy rainfall, floods)

Rising average temperatures (e.g., heatwaves, water Low Short-term Medium-term Long-term High
shortages, increased electricity use) and sea level rise (e.g.,
flooding)

Severity of Risk Impact
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While evaluating the potential risks and financial impacts of climate change on its operations, Topview identifies climate-related issues with high frequency and severity. Based on this analysis, the company conducts cross-departmental
discussions to develop corresponding management measures.

Category Identified Major Risk Issues Impact on Future Financials Management Response
" ln gr(z)ongg?;?gvtvriwt: "tgeSFtian?]r;gal[tSqugr\éilsgg%i?&nénoizsdi%na(gsfgz L dverification/ Passed third-party verification of greenhouse gas inventory
i i ustainability Dev . Increased verification/assurance costs. . .
g I | Listed Companies,” disclosing greenhouse gas inventories and 2. Higher operating costs. according to '_SO 140_64'1’ conﬁrmln'g Fhe accuracy of grgenhouse
o | & | assurance information. gas data and identifying carbon emission hotspots to guide future
= % = | 2. Increasing domestic carbon fee and carbon tax requirements. carbon reduction target setting.
g 3. Growing customer demands for carbon emissions disclosure
0. year by year.
—
= =
S 3 § Changes in consumer awareness have led to increased L. Invest in R&D for low-carbon product development to prevent Start from the design phase to reduce environmental impact. Align
- § | 3 | demand for green products, with market demand shifting products from being replaced by advanced technologies. with market trends to increase sales and improve revenue and gross
?' o 8— towards products replaced by advanced low-carbon 2. In response to the low-carbon trend, timely replacement of more profit margin.
>~ | 3 12 | technologies. energy-efficient equipment is necessary.
§ Relevant Interngtlonal Regulations: ) . ) ) Continuously monitor developments in international carbon
@ | & | 1. European Union Carbon Border Adjustment Mechanism Carbon tax leads to increased operating tariff regulations and gradually plan for internal carbon
22 (CBAM). . costs. pricing in the future.
2. United States Carbon Tariff System (CCA).
Category Identified Major Risk Issues Impact on Future Financials Management Response
o o RCP 2.6 RCP 4.5-6.0 RCP 8.5 1. Implement disaster emergency response plans annually
'1- Changes in rainfall patterns and drastic shifts according to the schedule to mitigate potential impacts of
o — ¥ " crI:mate thypes (ex.tremzv;/leatger events such as 1. Carbon tax leads to 1. Carbon tax leads to 1. Extreme weather climate change.
S U% g typhoons, heavyrain, and floods). increased costs. increased costs. causes damage to 2. Conduct risk assessment and management of the
S & 22 Rising average temperatures (heatwaves, water 9. Climate-related 2 Revenue decline plant equipment ahd supply chain to ensure continuous production and smooth
? 3 § s-hortages,-mcreased electricity demand) and sea level impacts resultin higher | caused by reduced operational disruptions. delivery.
= = rise(flooding). insurance liability claims. | productivity (e.g., supply | 2. Extreme weather 3. Assess potential impacts of extreme weather on plant
chain disruptions). !eads to §upply chain sites and develop mitigation and adaptation plans to
Interruptions. reduce the effects and disruptions on infrastructure caused

by extreme weather events.

Note 1: Physical risks are assessed using the Representative Concentration Pathways (RCPs), which are scenario assumptions based on varying levels of anthropogenic greenhouse gas emissions. Transition risks are simulated primarily based on stakeholder expectations

and regulatory requirements in product sales regions.
Note 2: RCP2.6 represents a low-emission scenario where global temperature rise is strictly controlled, assuming countries take aggressive actions to reduce greenhouse gas emissions.
Note 3: RCP4.5-6.0 represents scenarios where radiative forcing stabilizes by the end of the 21st century, indicating that countries make efforts to reduce emissions, resulting in medium to medium-high levels of greenhouse gas emissions.

Note 4: RCP8.5 represents a worst-case, high-emission scenario where radiative forcing continues to increase above 8.5 W/m?, assuming no significant global actions are taken to reduce emissions.
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Identify potential opportunity-generating items

- Continuously improve product energy efficiency through research and design.
Development of Low- Al ith ket trends to boost sales. i : : : ) .
Products / IgN with market trends to boost sales, Increase - Achieve product recycling rates that exceed WEEE requirements; ensure packaging material
Services Carbon and Net-Zero revenue, and improve gross profit margin. recycling rates meet customers’  sustainable procurement standards.
Products ! o . .

* ncorporate circular economy principles by strengthening collaboration across the value
chain to develop next-generation net-zero products, utilizing low-carbon, energy-efficient,
and low-toxicity materials.

1. Continuously promote in-plant energy-saving, carbon reduction, water conservation, and
Resource + Promote energy-saving measures Reduce production and operational costs, and waste reduction management programs to minimize resource consumption.
Efficiency - Improve energy efficiency increase customer purchasing rates. 2. Participate in the smart transformation program organized by the Industrial Development
Bureau, Ministry of Economic Affairs.
Actively pursue subsidy incentives from government agencies, such as the "Smart
Market Participate in government incentive Obtain incentive subsidies to increase Transformation Support Program" organized by the Industrial Development Bureau, Ministry
9 programs. opportunities for market entry. of Economic Affairs. For details, please refer to Chapter 3.3. y
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Appendix 1: GRI Content Index

H GRI1
Statement of Use This Sustainability Report for 2021 is prepared in accordance with the GRI Standards, with data coverage from January 1, 2022 to December 31, 2022.
GRI Version Used GRI 1. Foundation 2021

GRI Sector Standards Applied None

B GRI 2: General Disclosures

GRI Disclosure Disclosure Requirement Report Section or Reason for Omission
izational Detail S-Power Electronics Sustainable Operati £lo
2.1 Organizational Details -Power Electronics Sustainable Operations s annual report.
i Entities included in the organization's 1.1 Company Overview £l
22 €5 INnc| - pany
sustainability reporting P2
Reporting Period, Frequency, and Contact i
23 Poipnt g q Y About This Report N/A
1.No changes in mergers or acquisitions, reporting period, nature of business, or
2-4 Restatements of Information measurement methods. P92
2. Refer to Section 5.3 Greenhouse Gas Management.
2-5 External Assurance / Verification About This Report P2
Activities and workers
26 Activities, Value Chain, and Other Business Relationships 2.1 Product Innovation and Service Scope P24
3.3 Value Chain Management P49
-7 Employees 4.2 Employee Overview P59
4.4 Talent Development P69
2-8 Non-Employee Workers 4.6 Occupational Health and Safety P82
2-9 Governance Structure and Composition 2.2 Corporate Governance P28
2-10 Nominationand Selection of the Highest Governance Body 2.2 Corporate Governance P28
2-11 Chair of the Highest Governance Body 2.2 Corporate Governance P28
919 Role of the Highest Governance Body in Overseeing Impact 2.2 Corporate Governance P28
Management —
2-13 Responsible Person for Impact Management 2.2 Corporate Governance P28
2-14 Role of the Highest Governance Body in Sustainability 2.2 Corporate Governance P28
Reporting 2]
2-15 Conflicts of Interest 2.2 Corporate Governance P28
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GRI Disclosure Disclosure Requirement Report Section or Reason for Omission
— o . 2.2 Corporate Governance P28
2-16 Communication of Critical Material Events 4.1 Labor-Management Relations P56
2-17 Collective Knowledge of the Highest Governance Body 2.2 Corporate Governance P28
_ . . : N/A
718 Performance Evaluation of the Highest Governance Body ESG rel‘ated management performance has not yet been included in the Board of Directors performance
evaluation criteria. s annual report
port.
2-19 Compensation Policy 2.2 Corporate Governance
220 Compensation Determination Process 2.2 Corporate Governance
s annual report
221 Annual Total Compensation Ratio 2.2 Corporate Governance
. N S anmuatTeport
Strategy, policies and practice
S Topview Sustainability Management
=00
Statement of Sustainability Strategy 3.3 Value Chain Management pag
993 Policy Commitments 3.3 Value Chain Management P48
4.6 Occupational Health and Safety P82
2.2 Corporate Governance P28
2-24 Incorporation of Policy Commitments 3.3 Value Chain Management P48
4.6 Occupational Health and Safety P82
2-25 Procedures for Remediation of Negative Impacts 4.1 Labor-Management Relations P56
2-26 Mechanisms for Seeking Advice and Raising Concerns 2.3 Ethical Conduct and Fair Trade P36
2.2 Corporate Governance P28
2-27 Regulatory Compliance 4.6 Occupational Health and Safety PS)
5. Environmental Sustainability and Carbon Management pag
p8s
998 Membershio in Associat] Associations Participated in Taiwan Include:
: EFIDESIID I HSSOC oS Taiwan Sustainable Energy Research Foundation Open Network Video Interface Forum (ONVIF)
Stakeholder engagement
2-29 Stakeholder Engagement Policy 1.2 Stakeholder Engagement and Materiality Analysis P14
2-30 Collective Bargaining Agreements No Collective Bargaining Agreements Signed N/A

B GRI 3: Material Topics

Indicator Disclosure Requirement Report Section or Reason for Omission

3-1 Process for Determining Material Topics Material Topics for 2024 P14
3-2 List of Material Topics Material Topics for 2024 P14
3-3 Management of Material Topics Material Topics for 2024 P14
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GRI Content Index SASB Standard Comparison

B Material Topics for 2024

GRI Topic

GRI Standard

Disclosure Requirement

Innovation Breakthroughs and Value

Chain Management Engagement

1SO 26000 Comparison

Report Section or Reason for Omission

Employee Care and Social

SDGs Comparison

Environmental Sustainability and
Carbon Management

Appendices

External Verification and Assurance Report

302-1 Energy Consumption within the Organization 5.2 Energy Management P92

Energy 2016 302-4 Energy Saving 5.2 Energy Management P92

302-5 Reduced Energy Demand of Products and Services 3.1 Green Products and Carbon Reduction Design P44

o 305-1 Total Direct GHG Emissions (Scope 1) 5.3 Greenhouse Gas Management P94

5&'53601%5 305-2 Total Indirect GHG Emissions (Scope 2) 5.3 Greenhouse Gas Management P94

305-5 Plans and Achievements for GHG Emission Reduction 5.3 Greenhouse Gas Management P94

Eg?gr Relations  401-1 New Hires and Terminations 4.2 Employee Overview P59

403-1 Occupational Health and Safety Management System 4.6 Occupational Health and Safety P82

403-2 Hazard Identification, Risk Assessment, and Incident Investigation 4.6 Occupational Health and Safety P82

403-3 Occupational Health Services 4.6 Occupational Health and Safety P82

Occupational 403-4 \A\/é)arltéke]raigrgacfgp@t\on, Consultation, and Communication on Occupational 4.1 Labor Relations P56

ggfaelttyzaonl% 403-5 Worker Training on Occupational Health and Safety 4.6 Occupational Health and Safety P82

403-6 Worker Health Promotion 4.6 Occupational Health and Safety P82

4037 Eéelg/fergjtit%nBir;?jng/lsigiéglt;ct)irér?sfh(?gscupational Health and Safety Impacts Directly 4.6 Occupational Health and Safety P82

403-8 Workers Covered by the Occupational Health and Safety Management System 4.6 Occupational Health and Safety P82

403-9 Occupational Injuries 4.6 Occupational Health and Safety P82

403-10 Occupational Diseases 4.6 Occupational Health and Safety P82

Identification of Work Patterns and Key Suppliers with Risks of Forced or 3.3 Value Chain Management P49

Forced Labor L o g (Eo)

2016 400-1 Compulsory Labor, and Assessment of Contributions to Eliminating All Forms of 41 Labor Relations P56

Forced Labor T

Customer Health 416-1 Proportion of Significant Product Categories Assessed for Health and Safety Impacts 3.1 Green Products and Carbon Reduction Design P44

e L0 415y L e Health and Safey MRpaCs TovbuEhodt the product iscydla ? 3L Green Products and Carbon Reduction Design P44
Types of Products Subject to Information and Labeling Requirements per

Marketing and 417-1 Organizational Procedures, and Proportion of Significant Pro%ucts Complying with 3.1 Green Products and Carbon Reduction Design P44

Labeling 2016 These Requirements

417 Cases of Non-compliance with Regulations Concerning Product and Service 3.1 Green Products and Carbon Reduction Design P44

Information and Labeling =

gH\S/ta%r;%m 418-1 Number of Customer Privacy Breaches and Data Loss Complaints 3.2 Customer Service and Product Quality P4t
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Appendix 2: SASB Standards Comparison Table

Topic Disclosure Code Type Indicator Description Annual Disclosure Status Report Response Section
Ener g.igTaJOOtualésEGnﬁrgy Consumption (unit: 1.Taoyuan:8.818 © 1.5.2 Energy Management P92
Mansgement  RT-EE-130a.1 Quantify ereenenn of Burehed ettt Taichung: 0.586 GJ 252 Energy Management
ercentage of Purchased Electricity (%) 2.9153% 3 None
- Percentage of Renewable Energy Usage (%) 3 oo
1. Topview Electronics’  product manufacturing process does not
require water usage. Water resources are mainly used for domestic 1.5.4 Water Resource
- Total Water Withdrawal (in thousand purposes. Currently, 100% of the water used is tap water. The total Management P95
Fo : cubic meters, m?) water withdrawal is 8,238.1429 thousand cubic meters (m?). The
Water TC-ES-140a.1 Quantify ubi 3 . I 4ina hieh v hioh basel!
Management ' company is not located in a high or extremely high baseline water
g - otal Water Consumption stress area.
2. Total water consumption: Since the manufacturing process does 2.5.4 Water Resource £
not require water, this is not applicable. Management
Waste TC-FS-150a.1 Quantify - Total hazardous waste 1. Hazardous waste (tons): 8.824 Non-hazardous waste (tons): 1.494 PG
Management + Recycling percentage 2. General waste recycling rate: 11.15% 25 Waste Management o
) ) - Number of work stoppages In 2024, Topview Electronics had no incidents of work stoppage or
Labor Practices TC-E£5-310a.1 Quantify - Totalidle days strikes; therefore, this item is not applicable. N/A
Occupational Injury Statistics and Analysis of Topview
- Recordable Incident Rate for Full-time and  In 2024, there were no cases of occupational diseases caused by
E%bm%ritioms TC-ES-320a.1 Quantify Contract Employees work, and no work-related fatalities. The number of accidents 4.6 Occupational Healthand P82
- Near Miss Incident Rate for Full-time and ~ remained at zero. Safety
Contract Employees » Recordable Incident Rate: 0
- Near Miss Incident Rate: 0
Topview is an ODM supplier for internationally renowned
Product manufacturers of surveillance monitors, operating under a B2B

Life Cycle TC-ES-410a1 Discussionand  Percentage of Recycled Weight of End-of-Life {,qstrial market sales model. After the products are shipped to 3.1 Green Products and Carbon P44

Management Analysis Products and Electronic Waste customers, ownership is transferred entirely to the customers.
Additionally, 100% of the product packaging materials are
recyclable and comply with RoHS regulations.

Reduction Design

Based on supply chain security and risk diversification
consilderzﬁtions, To[)vievv ensures lthat eahch majolr raw mfatgribal
; i i : o . supplier has two alternative suppliers who are also certifie
Mfgf&‘%mem TC-ES-440a.1 D'S%S;f%f”d Risk Management Related to Critical Materials cugt%mers to reduce the risk of ngapterial shortages. Additionally, % 3.3Value Chain Management  p49
prevent raw material supply disruptions caused by major disasters T
or other factors, we require suppliers to maintain safety stock levels
and conduct regular reviews and controls to ensure uninterrupted

IHiala)
STPPYs
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Appendix 3: 1SO 26000 Alignment Table

Key Topics

Enterprise Sustainable
Development Blueprint

Integrity Management and
Strategic Layout

Innovation Breakthroughs and Value
Chain Management

GRI Content Index SASB Standard Comparison SO 26000 Comparison

Employee Care and Social
Engagement

Corresponding Sections in 2024 Report

Environmental Sustainability and
Carbon Management

Appendices

Remarks

SDGs Comparison  External Verification and Assurance Report

Oreanizational  Svstem for decisi i g Message from the Chairman P4
rganizationa ystem for decision-making an 4 4

Governance implementation when executing goals Topview Sustainable Management £o

2.2 Corporate Governance P28

Compliance auditing 4.1 Labor-Management Relations P56

Human rights risks 4.1 Labor-Management Relations P56

Addressing grievances and complaints 4.2 Employee Overview P59

Discrimination and vulnerable groups 4.1 Labor-Management Relations £26

group 4.2 Employee Overview P59

E_U?taﬂ Civil and political rights 4.1 Labor-Management Relations P56

ehts ) ) ) 5. Environmental Protection P87

Economic, social, and cultural rights 4.7 Social Inclusion and Care P86

Fundamental labor rights 4.1 Labor-Management Relations P55

4.2 Employee Overview P59

3.3 Value Chain Management P49

Employment and Employment Relationships 4.1 Labor-Management Relations P56

4.2 Employee Overview P58

4.2 Employee Overview P58

Working Conditions and Social Protection 43 Compensation P66

Labor ' , -

Practices 4.5 Employee Benefits P72

About This Report P2

Social Dialogue 1.2 Stakeholder Engagement and Materiality Analysis P14

Appendix 1: GRI Standards Alignment Table P102

Occupational Health and Safety 4.6 Occupational Health and Safety P82

Human Development and Training 4.4 Talent Development and Training P69

4.6 Occupational Health and Safety P82

i ] 5.4 Water Resource Management P95

Pollution Prevention 5.5 Waste Management P96

Appendix 1: GRI Standards Comparison Table: 305-6, 305-7 P102

5.3 Greenhouse Gas Management P92

Environment Sustainable Resource Use 5.4 Water Resource Management P93

Appendix 1: GRI Standards Comparison Table: 301-2 o

Climate Change Mitigation and Adaptation 5.3 Greenhouse Gas Management - Boe

5.6 Climate Change Risks and Opportunities Por

Protection and Restoration of the Natural Environment 5.4 Water Resource Management P95
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Key Topics Corresponding Sections in 2024 Report Remarks
Anti-Corruption 2.2 Corporate Governance P28
: e No involvementin
Fair Operating Responsible Political Involvement N/A N/A political activities.
Practices Fair Competition N/A N/A
Promoting Social Responsibility in the Value Chain 4.7 Social Inclusion and Care P86
Respect for Intellectual Property Rights 3.2 Customer Service and Product Quality P47
Fair Marketing, Information, and Contractual Practices 3.1 Green Products and Carbon Reduction Design P44
Protection of Consumer Health and Safety 3.1 Green Products and Carbon Reduction Design pa4
Sustainable Consumption 3.1 Green Products and Carbon Reduction Design P44
‘nggggmer Consumer Service, Support, Complaints, and Dispute Resolution 3.2 Customer Service and Product Quality par
Consumer Data Protection and Privacy 3.2 Customer Service and Product Quality P4t
Provision of Essential Services 4.7 Social Inclusion and Care P86
Education and Awareness 3.1 Green Products and Carbon Reduction Design P44
Community Involvement 4.7 Social Inclusion and Care P86
Education and Culture 4.7 Social Inclusion and Care P86
3.3 Value Chain Management P48
Job Creation and Skills Development 4.4 Talent Development P68
Community 4.7 Social Inclusion and Care P85
Involvementand  Technological Development N/A N/A
Development ;
1.1 Company Overview P10
Wealth and Income Generation 3.3 Value Chain Management P49
4.7 Social Inclusion and Care P86
Health 4.6 Occupational Health and Safety P82
Social Investment 4.7 Social Inclusion and Care P86
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Appendix IV: SDGs Mapping Table

SDG Goal

Actions Taken in 2024

Related Chapter

Continuously supporting social welfare, we have contributed to the Christian Relief Association” s

it SDGs1 No Poverty emergency family assistance program and the Garden of Hope Foundation for disadvantaged women 4.7 Social Inclusion and Care
and children, with cumulative donations reaching 120,000 NTD.
P Providing a safe working environment and maintaining employee health: .
_bei 4.6 Occupational Health and
e SDGs 3 Good Health and Well-being 1.In 2024, all occupational environment inspections met compliance standards. Safet .
2.No major occupational accidents occurred in 2024.
4 dha <DGs 4 ity Ed ) Comprehensive training and assessment system to ensure the right talent is placed in the right position. 4.4 Talent Development and
gl s4 Quality Education In 2024, employees received an average of 2.05 hours of training. Training
”W SDGs 8 Decent Work and Economic Growth Enhance corporate governance and continuously improve management and profitability to meet 1.1 Company Overview
a the interests of stakeholders.

Gl

SDGs 9 Industry, Innovation, and Infrastructure

Continuously advance and innovate technologies to maintain a competitive edge.

2.1 Product Innovation and
Service Scope

3.1 Green Products and Carbon
Reduction Design

E=i

2D
BEH
H
H

SDGs 11 Sustainable Cities and Communities

Comply with environmental regulations, commit to pollution prevention, and meet customers’
environmental and quality requirements. In 2024:

1.Adopt the TCFD framework to identify transition and physical risks in operations, conduct annual
reviews of response measures, and build a resilient climate change culture.

2.Implement various energy-saving initiatives.

3.Achieve zero environmental violations.

1.1 Green Products and Carbon
Reduction Design

5.1 Smart Factory
5.2 Energy Management

5.3 Greenhouse Gas
Management

5.4 Water Resource
Management

5.5 Waste Management

5.6 Climate Change Risks and
Opportunities

QO

SDGs 12 Responsible Consumption and Production

1. Improve raw material production efficiency and reduce scrap rates.
2. Promote resource recycling and reuse.

3.3 Value Chain Management

5.5 Waste Management
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Appendix IV: SDGs Mapping Table

SDG Goal Actions Taken in 2024 Related Chapter

1.Conduct risk assessments on the supply chain.

o ) ) L 1.1 Value Chain Management
2.Implement energy management and electricity-saving measures, such as replacing company lighting

1é SDGs 13 Climate Action with LED bulbs and developing smart factories. 5.1 Smart Factor
3.Introduce greenhouse gas inventories and carry out verification according to the timeline required for 5.2 Energy Management
publicly listed companies. 53 Greenhouse Gas
4.Adopt the TCFD framework to facilitate the company’ s transition toward a low-carbon economy. Management
Ensure compliance with local and international regulations, and require or support business partners in 5.6 Climate Change Risks and
meeting these regulatory standards. Opportunities

3.1 Green Products and
Carbon Reduction Design

16 o s
AOSTRONG

Comply with local and international regulations, while also requiring or supporting business partners to
comply with these regulations. 4.1 Labor-Management
Relations

1 SDGs 16 Peace, Justice, and Strong Institutions

1 Establifh long—tgrm, stable, and mutually beneficial cooperative relationships with suppliers based on
: mutual trust and support.
@ SDGs 17 Global Partnership 1.Completed annual SuEpHer audit activities.
2.Achieved 100% completion rate for conflict minerals investigation.

3.3 Value Chain Management
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